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* FROM THE PRESIDENT’S DESK

Welcome.

THE FUTURE OF manufacturing is bright here in Central and
Upstate New York.

We're thrilled to see and hear from member companies who are
growing, whether it's through expansion to a larger facility, entrance
into a new sector, or strategic partnerships.

The announcement of Micron Technology’'s massive commitment
to Central New York and the signing of the Green CHIPS bill by New
York Governor Kathy Hochul last August has certainly positioned our
region to be the epicenter of manufacturing and high-tech growth
for decades to come.

As manufacturers in Central and Upstate New York face
opportunities and challenges, MACNY continues
to invest in the best ways to support you,
our members. In this issue, we look at the
impact of new federal and state legislation
around chip manufacturing; highlight the
many amenities our region has to draw
in new manufacturers and keep existing
manufacturers here; recognize the need
to create and retain a skilled workforce;
and celebrate 30 years of successes by

Partners for Education & Business, Inc.

We also spotlight Micron itself and
asked them to share more about
their plans and get their thoughts
on joining the already vibrant and

strong manufacturing community
here in our area.
MACNY, and the entire
manufacturing sector, are
strategically positioned to not
only succeed, but to lead.

| hope you enjoy this issue as
much as we have enjoyed producing
it. And, as always, thank you for making
Central and Upstate New York such a great place

to live and work!

Randy Wolken, President & CEO
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O ADVOCACY

CHIPS Legislation Fuses
New Investment in CNY

Karyn Burns-
Gerling

Tiffany
Latino-Gerlock

BY KARYN BURNS-GERLING,
AND TIFFANY LATINO-GERLOCK

THE CENTRAL NEW York region made international
news this past year when Micron Technology, one of the
world’s largest semiconductor companies and U.S.-
based manufacturer of memory storage, announced it
would be investing billions of dollars to build a mega chip
manufacturing facility in Clay, New York. Micron expects to
gradually increase American-made, leading-edge dynamic
random-access memory (DRAM) production to 40% of
the company'’s global output over the next decade.

The groundbreaking project was spurred by two pieces
of legislation: the CHIPS and Science Act of 2022 and
Green CHIPS legislation. President Joseph Biden signed
an Executive Order to implement the semiconductor
funding in the bipartisan CHIPS and Science Act of
2022, known as the “CHIPS Act,” in August 2022. Soon
after, New York Governor Kathy Hochul signed the Green
CHIPS bill (S.9467/A.10507) into law to allow the state
to position itself to benefit from the federal CHIPS Act.

Green CHIPS

Green CHIPS projects are defined as semiconductor
manufacturing and related material supplier projects.

The Green CHIPS legislation amends the Excelsior Jobs
Tax Credit Program to include Green CHIPS projects and
to provide certain special provisions within the program
to account for such projects, providing levels of fully
refundable tax credits to qualifying companies. The
mission of the bill is to reduce the cost of constructing
and operating chip fabs in New York state.

To qualify, acompany would have to create at least 500
net new jobs and make at least $3 billion in investment
per each 10-year project term, with eligibility for up to 20
years of project incentives. Eligible companies must also
adopt sustainability measures to combat greenhouse
gas emissions and provide their workers with prevailing
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GOVERNMENT RELATIONS CONSULTANT,

CREATING THE JOBS AND (¢

TECHNOLOGY OF TOMORROW

Governor Kathy Hochul addresses the audience at the
legislation signing event in August 2022.
PHOTO BY MIKE GROLL/OFFICE OF GOVERNOR KATHY HOCHUL

wage rates. Other eligibility requirements include worker
and community investments and sustainability plans.
In a statement released to the press, Governor
Hochul stated, “New York is poised to lead the nation in
semiconductor manufacturing — and as always, we're
doing it in the cleanest, greenest way possible. This
transformative legislation, in addition to longstanding
investments in this industry and bipartisan action from
the federal government, takes a significant step forward in
creating jobs and sparking economic growth in New York.
If you're looking for a high-tech job or trying to relocate
your business, there's no better place than New York state.”



E PELCO PUTTING PEWER TO WORK

in Central New York since 1955

PELCO COMPONENT TECHNOLOGIES provides an extensive range of standard items, innumerable
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Whether you need a material handling dealer
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will keep you running 24/7/365.

Our enthusiastic team approach will earn your
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Governor Hochul
signs the Green
CHIPS bill at an
August 2022 event
in Albany.

PHOTO BY MIKE GROLL/
OFFICE OF GOVERNOR
KATHY HOCHUL

CREATING THE JOBS AND
TECHNOLOGY OF TOMORROW

CHIPS and Science Act of 2022

The CHIPS and Science Act of 2022 will provide
more than $50 billion in semiconductor manufacturing
subsidies to help incentivize companies to build, expand,
or modernize domestic semiconductor facilities.
Specifically, it includes $39 billion for the CHIPS for
America Fund to provide the federal incentives; $11
billion for Department of Commerce research and
development; $2 billion for the Department of Defense’s
CHIPS for America Defense Fund; $200 million for the
CHIPS for America Workforce and Education Fund to
help boost the domestic semiconductor workforce;
and a new Investment Tax Credit for semiconductor
manufacturing facilities and equipment. The CHIPS
Act includes $10 billion for Tech Hubs, which consist of
universities, economic development groups, industry,
rural communities, and local governments, to work on
economic development initiatives.

The legislation, drafted and championed by U.S. Senate
Majority Leader Charles Schumer, will undoubtedly help
bring chip manufacturing back to the U.S., addressing
supply chain shortages and national security issues. If
you look around the room where you are reading this right
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now, you will see many items in your home, car, and office
that require semiconductor chips to function. However,
most chips are not made in the United States. Currently,
only 12% of chips are manufactured domestically, and
most global semiconductor production is now occurring
in East Asia, according to data from the Semiconductor
Industry Association trade group. The ongoing global crisis,
in which the demand for integrated circuits (commonly
known as semiconductor chips) exceeds the supply,
is affecting a wide range of goods and industries. The
CHIPS Act will help change this narrative.

Just consider Micron's New York project alone. Regional
Economic Models, Inc. (REMI) was retained by Empire
State Development to perform an economic and fiscal
impact analysis of the Micron facility at the state and
local levels. The study found that the project will likely
create around 50,000 jobs at the state level during the
period of 2025-2055. It also noted that the facility will
grow the state economy significantly, adding an annual
average of $16.7 billion in real economic output and more
than $9 billion in real Gross Domestic Product over the
same time. This is clearly a transformative project for
the Central New York region and beyond.



When announcing that Micron would be
coming to Onondaga County, Senator Schumer
stated in a release, “After years of work, it's
official — Micron is coming to Central New
York! With the CHIPS and Science bill | wrote
and championed as the fuse, Micron’s $100
billion investment in Upstate New York will
fundamentally transform the region into
a global hub for manufacturing and bring
tens of thousands of good-paying high-
tech and construction jobs to Central New
York. This project is a dramatic turning point
for a region that has faced decades of lost
manufacturing jobs, and, in combination
with New York's already robust microchip
industry from the Hudson Valley, Albany,
and the Mohawk Valley to Binghamton,
Rochester, and Buffalo, it will put Upstate
New York on the map in a way we haven't
seen in generations.”

The CHIPS Act of 2022 and the Green
CHIPS bill will continue to pave the way for
semiconductor manufacturers to make their
home in New York state. Since the passage of
these bills, several companies have already
announced that they will be expanding their
operations in our state or relocating from out
of state to New York. When new industry and
companies move in, we know it can present
workforce and other challenges for existing
manufacturers. That is why the MACNY
team is committed to developing workforce
solutions for all companies and organizations
in our community. We will work to develop
the talented workforce needed to build
and expand upon these new opportunities
that focus funding on the future high-tech
manufacturing workforce.

The future is bright as the region is
poised to become a global leader in the chip
manufacturing industry. We are ready to
embrace this exciting new future and be an
integral part of the modern era of advanced
technology made in America — right here in
Central New York!

To contact Karyn directly, email
kburns@macny.org.

Your Challenges,
Our Inspiration.

Bartell is a local partner with world-class capabilities in
automated manufacturing solutions. Contact us today to
see how we can bring your vision to life.

Creating world-class manufacturing T -
solutions for CNY for over 80 years. BA R E I- I-

1-315-336-7600 « www.bartellmachinery.com

$10499255-01
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Q CORPORATE SERVICES

BY CINDY OEHMIGEN,

DIRECTOR OF ENERGY & CORPORATE SERVICES

NOT LONG AGO, most people would not have considered
Syracuse an up-and-coming metropolis. Over the past
few decades many of our large manufacturing companies
relocated — for all the wrong reasons, in my opinion.
As | watched these companies move out of the area, |
struggled to understand the rationale. | understand that
labor costs in other cities looked inviting, but developing
anew labor force is costly, and not sustainable, as we are
now figuring out. Anyone who has known me for a long
time has likely heard me tout the reasons why a company
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might regret their decision to leave.
There are many attributes of Central and Upstate New
York that benefit both employees and employers.

WHAT MATTERS TO INDIVIDUALS (WHO
CONSTITUTE THE WORKFORCE)?

B An excellent quality of life!

B We have some of the best higher education
institutions in the country, all within reasonable driving
distance, which can be a plus for recruitment efforts.



B We have incredible support systems for those who
choose to pursue career paths in pre-apprenticeship,
Registered Apprenticeship, and other STEM careers.
B The cost of living is comparably reasonable to many
parts of the country.

® We have beautiful countryside with many outdoor
recreational opportunities during every season: lakes,
rivers, hiking trails, ski resorts.

® Our weatheris not prone to extremes like hurricanes,
earthquakes, droughts, wildfires, or mudslides. OK,
| will grant you an occasional snowstorm, but we are
fairly prepared for those. Move the snow out of the way
and go to work!

WHAT MATTERS TO MANUFACTURERS?

B Accessible land.

B Multiple modes of built-out transportation.

W Access to large populations for workforce and
customers.

m Quality of workforce, not just quantity of people.

® Communities invested in technology, enabled by
our institutions of higher learning.

® Supply chain. If we don't make something here
already, it is an attractive area for a company to locate
or relocate.

B Most critically, fresh water, and plenty of it.

The Syracuse exodus was the past. Cautious optimism
is taking hold; the economic future is looking so much
brighter. With larger companies moving to the area, the
pressures to fill employment needs are increasing and
the emergence of a green energy industry adds to that
pressure. Upstate New York is an ideal place to grow a
supply chain for these industries specifically. Where better
to find vendors than a few hours’ drive from solar, wind,
hydro, and nuclear project installations and a chip fab?

| am optimistic that the contraction phase for Upstate
New York is behind us. But there is so much work still
to be done, it is going to take a lot of us to shape our
region’'s new economy.

Shortages in the workforce are not new. | remember
several years ago there were projections of masses of Baby
Boomers leaving the workforce, creating a knowledge/
experience vacuum that would be difficult to fill. And here
we are. | have little doubt this was exacerbated by the
COVID pandemic; many people reassessed their finances
and true needs and opted to retire early.

And then, as we rounded the COVID curve, the demand
for products and services came roaring back as companies
struggled to backfill the supply chain pipeline that had

been disrupted. It has been a complicated several months.
The work is not over yet, but it is moving in the right
direction with lots of lessons learned and lots of mother-
of-invention creativity on display. | am impressed at the
resiliency our community has shown.

What opportunities this situation offers us to solve
a common challenge! | am seeing more collaboration
between companies and organizations — technically
competitors, yet sharing best practices and learning
from one another.

Some workforce scarcity has been answered with wage
and benefit increases, sign-on bonuses, creative recruiting,
and flexible benefits. But these only go so far. Maslow’s
hierarchy of needs still applies, and while money matters,
itis not the only factor. | learned in college that money is
not a satisfier, but lack of it is a dissatisfier.

The pandemic taught us much about the importance of

THE SYRACUSE
EXODUS WAS THE
PAST. CAUTIOUS
OPTIMISM IS
TAKING HOLD; THE
ECONOMIC FUTURE
IS LOOKING SO
MUCH BRIGHTER.
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work-life balance. It also gave us technology to
effectively provide workplace flexibility. There
is still a significant portion of the workforce
that continues to work from home for at least
some of their hours — another perk that today’s
workforce values and that | don't think will go
away anytime soon, if ever.

We have also seen a significant increase in
demand for apprenticeship programs. The
difficulty in finding trained skilled workers
is leading many companies to “grow their
own" in-house. Not only does this provide an
employee who is trained and educated on the
specific skills a company is looking for, it is
a terrific retention mechanism. When labor
is in short supply, the last thing one wants
is to lose good employees because they do
not see any future growth for their potential.

In our supply and demand economy, demand
is still outstripping the supply. While | don't
have hard data, | often hear that there just
are not enough people, period. Availability of
employees will continue to create a challenge.

There are three things | believe to be true:
® Economic growth for the region will
continue to drive the need for employees.
® We will need to continue to educate and
train.
® We will need to attract employees from
outside the region.

With a shortage of people, we will need to
get smarter about how we produce products
and services. If companies are not actively
exploring automation, the challenge will be
greater.

If you have doubts about Central New York’s
ability to accomplish all this, re-read all the
reasons this is a great place to be. And one
last thought: There is plenty of work for all
of us to participate in the new Central and
Upstate New York economy, and we are
stronger together.

“Sticks in a bundle are not broken.”
-credited to Aesop and a Kenyan proverb.

To reach Cindy directly, email
coehmigen@macny.org.


www.thehaunedge.com
mailto:coehmigen@macny.org

Q WORKFORCE DEVELOPMENT

BY AMY STAGE,
WORKFORCE DEVELOPMENT

I REPRESENT A first: thatis, | am the firstin my family
to graduate with a college degree. | thought it was the
best — and only — option.

Both of my parents worked in manufacturing, but the
world changed during their careers, as manufacturing
began to shift overseas. My father spent his entire career
in manufacturing, but my mom had to find a second career
when the employer with whom she’d worked since high

DIRECTOR OF APPRENTICESHIP &

school moved out of the U.S.

Upon my high school graduation, | understood that my
parents’ career experiences were not available to me, and
that | would need a four-year degree, if not a master’s, if |
wanted any kind of viable career. There was no expectation
that manufacturing was going to be a consideration.

Fast forward to 2023 and the world has shifted again.
Our experience with COVID-19 demonstrated the

EDITION 11 CENTRAL UPSTATE MFG. 13



shortcomings of having so many eggs in
the overseas manufacturing basket. Supply
chain disruptions and shipping backlogs that
threatened our national interests have forced
us to prioritize reshoring manufacturers to the
U.S. We're now in the midst of a resurgence of
U.S. manufacturing, with all the implications
for workforce development and talent pipeline
management that come along with it.

Consider this: The manufacturing skills gap
in the U.S. could result in 2.1 million unfilled
jobs by 2030, according to a new study by
Deloitte and The Manufacturing Institute, the
workforce development and education partner
of the National Association of Manufacturers
(NAM).

The manufacturers who have always been
U.S.-based tell us that they've long needed
a stronger focus on training for skilled
positions. MACNY has partnered with New
York manufacturers on this challenge with
such programs as Advanced Manufacturing

Registered Apprenticeship Programs. MACNY
was the first trade association of its kind to
obtain approval to sponsor apprenticeships

THE RIGHT RETIREMENT PLAN CAN
SET YOU FREE.

An independent financial advisor can craft a retirement plan based on getting
you where you want to go. Contact us today to learn how our team of experts
can help you pursue the retirement you want. And let an experienced and

impartial guide broaden your horizons.

Jay Donohue, mBA, cLUe, chFce, CFPe, AIF®
5760 Commons Park Drive, East Syracuse, NY 13057

Phone: 315.579.8890

jd@divwealth.com - www.divwealth.com

’
“ ’O

Diversified

Wealth Strategies, LLC

Securities and advisory services offered through Commonwealth Financial
Network®, Member FINRA/SIPC, a Registered Investment Adviser.
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from the New York State Department of Labor
in 2016; the program has exploded since then.
We now anticipate the impact of other major
investments in New York manufacturing with
recent announcements coming from Edwards
Vacuum and Micron (to be located three
miles from my house!). Where will the skilled
workers to fill these positions come from? The
message to high school students — that the
only two tracks are college or the military —
needs radical transformation. What about
a third option: Registered Apprenticeship?
A Registered Apprenticeship is a dynamic
career pathway for a graduating senior
who might not want to go to a university,
who may want to save money while gaining
college credits, or who is excited about new
technologies. The Industrial Manufacturing
Technician (IMT) Registered Apprenticeship
is a program that doesn't require advanced
technical skills and abilities but prepares a
person for a more advanced trade within 16
months. Upon earning a nationally recognized
Journeyworker Certification, an individual
would be ready to advance. All 16 months
of the IMT apprenticeship would stack onto
the next trade — for example, a 48-month
trade, such as CNC machinist, welder, or
maintenance technician, would be reduced
to 32 months with prior experience applied.


www.divwealth.com

If we think of a career path as a highway with
several on- and off-ramps, the IMT trade is
an on-ramp to more specialized positions. It
could also be the entryway to a college degree,
as Registered Apprenticeship entails college
courses. The Journeyworker IMT is excellent
progress toward a basic operator or entry-
level technician position. The individual can
then decide if they would like to stay on this
road and earn further certification.

The current gap between the number of
available manufacturing positions in the
U.S. and the number of people trained to
fill those jobs is wide and getting wider. We
need to think more creatively, like utilizing
Registered Apprenticeship as an on-ramp,
as we educate our youth to close this gap
and to keep the doors open to companies
building in our own backyards.

During my 14-plus years in workforce
development, | considered Registered
Apprenticeship to be an elusive mystery. What
I now know is that Registered Apprenticeship
should be a top consideration for the talent
development of today'’s youth. The world has
changed; college is no longer the only openroad,
and there are ways to get to college through
the Registered Apprenticeship pathway. For
those young people who may choose to start
working instead of going straight to college,
Registered Apprenticeship allows them to
earn while they learn.

At MACNY, we understand that one of our
imperatives is to ensure that school-aged
youth understand that real opportunities
exist with Registered Apprenticeship. We will
continue to cultivate relationships and build
opportunities for our emerging workforce, the
next generation of advanced manufacturers.

For more information on workforce
development, visit MACNY.org. Let us help you
design a training and development program
that will ensure the future of your company
in this new and exciting manufacturing
environment!

To contact Amy directly, email
astage@macny.org.

£ LIBERTY

DINE WITH US & SUPPORT AMERICAN MADE!

WWW.LIBERTYTABLETOP.COM
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importer, manufacturer, and
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seasonings, nuts, and seeds,
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+ High quality products
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www.allseasonings.com
315-361-1066
For Careers, visit us on Indeed.com!
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Q WORKFORCE DEVELOPMENT

Assemblyman Al Stirpe, right, outside Schneider Packaging
with a group of high school students visiting the facility for
Manufacturing Day. PHOTO BY DR. TANYA M. EASTMAN

PEB Turns 30:
Reflecting on the Past
While Envisioning the Future

BY DR. TANYA M. EASTMAN,

DIRECTOR OF PARTNERS FOR EDUCATION & BUSINESS, INC.

SINCE ITS INCEPTION, Partners for Education & of participation and action focused on helping students

Business, Inc. (PEB) has been at the nexus of education
and the STEM industry in Central New York. In 1993,
PEB founder Joseph Vargo (shown above, inset photo)
was part of a group of school, business, and community
representatives who came together and envisioned an
organization that would be built upon partnerships across
multiple sectors. The goal was to create an ecosystem
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in Central New York make better college and career
decisions. They sought to leverage the resources of
employers, educational entities, and the community to
positively impact education and workforce development
systems through career exploration and enhancing the
skills of individuals in the talent pipeline.

Since that first meeting 30 years ago, PEB has stayed true



to its founding beliefs: workforce development
begins well before high school graduation,
and there is a need to close the gap between
STEM education and industry. The PEB team
accomplishes these goals by engaging local
employers across STEM business sectors in
work-based learning programming both in
schools and in the communities they serve.
Much has been achieved over the past 30
years and the organization has evolved with
the changing landscape to remain relevant.
In 2010, PEB became an affiliate of MACNY,
which expanded access to a greater number
of employers in the region. In 2022, the PEB
team served school districts in urban, suburban,
and rural communities across Central New
York. Over 1,500 students were supported
during the 2021-2022 school year through
the collaboration of over 100 local STEM
businesses that volunteered as career coaches,
hosted site visits, provided job shadowing
opportunities, and offered internships. The
2022-2023 school year is on track for another
successful outcome. Through our associated
activities, PEB continues to support the CNY
STEM Hub, increasing awareness of STEM and
STEM careers inthe region. Also, the CNY STEM
Scholarship Program administered by PEB,
which began 10 years ago with initial funding
by SRC, Inc., has grown with the support of
numerous employers. It has since exceeded
$800,000 invested and over 60 scholarships
awarded to local students. Other initiatives
have included a new collaboration with the
Museum of Science & Technology in Syracuse
to connect middle school girls with female
STEM professionals, the CNY Innovation
Challenge pitch competition, and coordinating
Manufacturing Month every October to expand
awareness of the manufacturing industry.
With a mission that is straightforward to
understand, but complex to achieve, PEB
continues its journey to bridge the gap between
industry and education, laser focused on the end
goal of preparing students and employers for
the local workforce through career exploration
and experiences in the STEM industry. Although
needs of students, schools, and employers
change, supporting the connection between

Medical Assisting students from Henninger High School visit The Haven at Skanda to learn
how interacting with animals can support mental health. PHOTO COURTESY OF MACNY.
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Cathedral Candle Company is
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Central New York.
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students and career pathways remains the
same. PEB focuses student programming
on the fundamentals of workplace success:
communication, problem solving, and essential
interpersonal skills. PEB also works with
employers to support their desires for broader
community engagement and a direct pipeline
to the future workforce of Central New York.
The next generation of talent has a deep
desire to find meaning in their work, to make
a positive contribution to their organization,
and to feel a sense of belonging that is created
through culture and organizational values.
PEB bridges these two worlds.

As we look to the future, PEB is poised to build
on the foundation that was created 30 years
ago. With a dynamic team of professionals who
represent diverse backgrounds and professional
experiences, PEB is well positioned to support
the needs of our existing partnerships and
explore additional relationships. Over the next
year, PEB will scale key programming activities,
providing an opportunity to deliver services
to additional school-based partners. Working
with community-based partners, PEB will
expand career exploration programming, with
a focus on meeting students where they are
outside of school hours. PEB will also strategize
additional ways to strengthen partnerships
with STEM industry leaders who are investing
in their community engagement initiatives
and workforce development activities. As our
regional industry needs continue to evolve, and
as opportunities emerge to support access
and opportunities to career pathways that
provide living wages, PEB is excited and ready
to be at the forefront supporting students and
employers. PEB looks forward to the future
of Central New York and to the future of all
students across the region, including urban,
suburban, and rural students. We hope our
efforts in creating a stronger community by
connecting the STEM industry and education
will remain constant for the next 30 years
as our local workforce changes and the next
generation of talent plots their career pathways.

To contact Tanya directly, email
teastman@macny.org.


www.flysyracuse.com
mailto:teastman@macny.org

O HUMAN RESOURCES

BY PATTY CLARK,

WITH THE SCARCITY of qualified workers and the
mounting number of open positions in the workforce,
it is more important than ever for companies to retain
their current workers. If management thinks, “my staff
is happy, they love it here, they will never leave” — think
again. With all the available open positions, it is no

ACCOUNTING & BENEFITS MANAGER

longer an employers’ market, it is an employees’ market.
Employers need to be sure their workforce is happy so
they won't leave.

While it is stillimportant to recruit the right person for the
job, itis now crucial to know how to retain and develop the
current skilled workforce. Proper onboarding is necessary.
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Employees should feel welcomed on their
first day. Their work area should be set up
with a computer, necessary supplies, phone,
etc. They should be shown around the office
and introduced to the staff; point out who is
responsible for what in the event they need to
reach out. A check list is a great idea to show
what to expect the first few days. Schedule time
with necessary staff to get to know themona
deeper level. It is something we do at MACNY,
and | find it very helpful for both parties; itis
like an ice breaker. Clearly outlined job duties
and expectations are also helpful.
According to experts at go2HR, there are
5 key components to retaining employees.
The first is to know your employees. Find
out what makes them happy and what their
challenges are through employee engagement
surveys as well as small group meetings.
Find out what is working and what needs
to be addressed, what makes them stay or
what would make them look elsewhere for

COMNPANI

Cranes - Rigging - Steel Fabrlcatlng and Ere(tlng

employment. Be sure to do something with
the information collected; if you don't intend
to do something with the results, don't bother
conducting the survey. Conducting an exit
interview is another good way to find out what
areas could be improved upon and what areas
are working. An employee leaving is more apt
to provide honest feedback.

g sy
TRiiEss BT

E TR

J I u CELEBRATING 70 YEARS IN THE

STEEL INDUSTRY!

MACHINE RIGGING & INSTALLATION - INDOOR, CLIMATE CONTROLLED STORAGE

STEEL FABRICATION & ERECTION - SHORT TERM / LoNG TERM CRANE RENTALS

STAINLESS & ALUMINUM FABRICATION - Misc, METALS

\\ CERTIF!ED

C e ERECTOR
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Www.jpwcompanies.com 7
315-432-1111 ToE

Another factor is effective leadership and
supervisors. Most of us have heard the expression,
“People leave managers, not companies,” a
famous quote by Marcus Buckingham, an
English author, motivational speaker, and
business consultant based in California. Most
supervisors tend to not believe this, but it
has been found to have a lot of truth to it. It
is important for supervisors to communicate
their vision or the vision of the company with
the employees and how they play a part in the
success of the company. Not all supervisors
have the skills to successfully lead a group.
Be sure to provide supervisors the necessary
training to obtain the needed skills to be
a productive and well-respected manager.

Additionally, it is necessary to give your staff
the opportunity for development, starting
with an effective onboarding process. Be
sure to give them the skills to be successful
in their position such as assigning a mentor
or someone they can work with or learn
from. Allow for opportunities to expand their
knowledge, such as a class, or a conference,
whether it is something the employer suggests
or the employee themselves. Be open to
suggestions and think, “How can this idea
work in our company culture?”

Other key items for retention are creating
an employee-centered environment, allowing
for a work-life balance, and rewarding and
recognizing top performers.

In the great resignation of 2021, 4.5 million
workers left their jobs for better wages, new
careers, better benefits, and the choice to
work remotely. The great resignation has left
employers searching for ways to retain the
employees who have stayed. It has forced
employers to take a look at themselves, how
they are perceived by employees, and how
they compare to comparable companies. It
is no longer a “like it or leave it" mentality, it
has become “we want to be the company you
want to work for!”

To contact Patty directly, email
pclark@®macny.org.


www.jpwcompanies.com
mailto:pclark@macny.org

®
CUSTOM SEWING TURGE ENGINEERED WEBBING

Programmable Sewing MANUFACTURING CO., INC. Kevlar®
Single Needle Sewing Nomex®
Sonic Welding STURGESMFGCO.COM Vectran®
Embroidery (315) 732 - 6159 Dyneema®
Grommeting 2030 Sunset Ave. Nylon
Riveting Utica, NY 13502 Polyester
Custom Fixtures Keviar® and Nomex® are registered trademarks.of the E. I, du Pont
|'|Ot & COId cutting Dyneemaf®is aregg::e:“::n;:mﬂ;ﬂco%g:“;mremVe Materials.

Vectran® is a registered trademark of Kuraray America, Inc.

$10556249-01

Are you in need of prototypes, tooling, jigs, fixtures,
short run production parts, replacements for worn out

hard to find machine parts that need to be reverse ~—=
engineered?

We are Central New York’s Premiere 3D Printing—
Additive Manufacturing Service Bureau and provide
all of these services and more.

NSF-ISR We are a Service Disabled Veteran Owned Small Business with AS9100D
RO Quality Systems and ITAR Registration. We service Government clients like

the Department of Energy and high performance Industrial Manufacturers
with a special emphasis on CNY business. Contact us and see why:

We are the
Strongest Link in
your Supply
Chain!

www.Vetted3D.com, Inquiry@vetted3d.com, 315-802-6505

$10552864-01
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Since 1923

We Live Here. We Manufacture Here.
We Hire Here. We Purchase Here.
We Invest Here.

Morse - “The Specialist In Drum Handling” - has
originated the most drum handling advancements
ANN “’E R s ARY world-wide, offers the widest product selection,

‘ and provides users with the most extensive and
= ([

expert dealer support network.

MORSEEK:*:E

SHAPE YOUR FUTURE WITH
THE TEAM AT

Located in , we’re looking for motivated

individuals to serve the plastics industry. We encourage

our team members by providing .
,and

Interested in working for a company that was
voted by Plastics News?

c U R R I E R CURRIERPLASTICS.COM
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www.currierplastics.com
https://morsedrum.com/

WW@MW
RUST THEM TO THE
RIGHT TEAM

HOW CAN WE HELP
YOUR BUSINESS TODAY?

MEET THE TEAM (From Left to Right)

Michael Murphy, Senior Commercial Banking Relationship Manager

Local Perspective and
Decision Making

Ben Verrette, Senior Business Banking Officer

Jonathan Spilka, Business Banking Business Development Manager Capital and Treasury
Austin French, Commercial Banking Account Representative Management Solutions
Lori Teifke, Territory Manager .

Fraud Protection and

Richard Driscoll, Senior Commercial Banking Relationship Manager . .
Secure Banking Solutions

David Kavney, Regional President

Working toward reaching your goals is easier
when you have the help of an experienced team.
For more than 165 years, we’ve been there for
Robert Markowski, Senior Commercial Banking Relationship Manager our clients and customers, providing customized

Tom Roman, Senior Commercial Banking Relationship Manager guidance and personal service to assist you in
turning your goals and dreams into realities.

Michelle Corapi, Senior Treasury Management Sales Officer

John Mason, Regional Commercial Banking Manager

Robert Vertucci, Senior Commercial Banking Relationship Manager

Start a conversation with one of our
experienced, local professionals today and see
why the right team matters.

For questions or more information,

visit www.nbtbank.com/cny Forbes EiHY
WORLD'S

Oswego County K BEST BANKS

Onondaga County roweRtoysTaTSTA

Cortland County focused on what matters

n m ° Member FDIC

Nicholas Petrovich, Commercial Banking Account Representative



www.nbtbank.com/cny

Onondaga County and Onondaga __
County Industrial Development Agency
welcome Micron to Central New York

Aicron American-made A American-made :
innovation innovation ‘

e/

cron is comi ]
to New York ° %

l-lll BIAY AR

OCIDA helps companies expand and
grow in Onondaga County.

For more information on how your company
can F\évork with OCIDA please call 315-435-3770.

Some companies
. we have helped:

:  Amazon
Byrne Dairy
5 Cryomech
~ G&C Foods
" Inficon
JMA Wireless
¢ Micron

Syracuse Label and
Surround Printing

Tessy Plastics
Welch Allyn

s e T

-

TR
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https://www.ongoved.com/ocida/

Q COMPANY PROFILE

PRELIMINARY ILLUSTRATION, SUBJECT TO CHANGE, COURTESY MICRON TECHNOLOGY

MUCH ATTENTION HAS already been paid to Micron Technology, following the
speculation and then confirmation that the company would open a facility here in Central
New York. It’s hard to not get excited about the $100 billion investment and flurry of activity
that surrounds the preparations for the largest-ever chip factory in the U.S. In addition to
impacting manufacturing and trades, the arrival could transform Onondaga County’s most
populous town and bring with it opportunities for many.
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Q COMPANY PROFILE

Bringing Back
Leading-edge Memory

FORTY-FIVE YEARS AGO, Micron Technology
launched in the basement of a dental office in Boise, Idaho.
A four-person team focused on semiconductor design
and just two years later, in 1980, Micron broke ground
on its first fabrication plant. The company's 64K DRAM
(dynamic random-access memory) was found in many
early mass-produced personal computers, such as the
Commodore 64. In 1984, Micron introduced the world's
smallest 256K DRAM. A decade later, the company earned
a spot on the Fortune 500 and has since continued to
grow into a global leader in the semiconductor industry.
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Today, Micron is a technology leader in DRAM and in
NAND (a type of flash memory), with its 1-Beta Node
and 232-layer NAND memory innovations. Micron has 17
locations worldwide and in the later part of the decade,
Central New York will become its newest.

We asked Scott Gatzemeier, Micron's corporate vice
president, front end U.S. expansion, to tell us more
about why the company chose Central New York for its
new megafab (a super-sized fabrication plant) and what
Micron hopes to bring to the area.

Micron CEO Sanjay
Mehrotra on stage
with Senator
Charles Schumer,
Senator Kirsten
Gillibrand, Governor
Kathy Hochul, and
President Joseph
Biden. PHOTO
COURTESY OF MICRON
TECHNOLOGY



;)
Micron
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TELL US ABOUT THE PRODUCTS YOU MANUFACTURE.

Micron is a world leader in innovating memory and
storage solutions that accelerate the transformation of
information into intelligence. We are the only company
manufacturing today’'s major memory and storage
technologies including DRAM, NAND, and NOR technology.
For over 40 years, we've delivered the world’s broadest
portfolio of technologies at the center of today's
most significant disruptive breakthroughs like Al and
autonomous vehicles.

WHAT IMPACT HAS THE COMPANY HAD ON
THE INDUSTRY?

Micron continually seeks to extend the frontier of what's
possible with memory through our product, technology,
manufacturing, and financial leadership. The last few
years have been crucial for Micron’s growth. In addition
to our historic announcements to bring leading-edge
memory manufacturing to the U.S., in the last year we
also announced that we surpassed 50,000 lifetime
patents, started shipping both the world’s most advanced
DRAM technology with 1-Beta Node and the world's first

A scale model of
the proposed Clay,
New York megafab
was on display

at the Micron
announcement
event in October
2022. PHOTO
COURTESY OF MICRON
TECHNOLOGY
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232-layer NAND, and Micron Ventures Fund
Il committed $200 million for deep tech
startups. We're also making significant
progress in achieving bold environmental,
social, and governance goals. The company's
sustainability commitment is evidence of this,
as we aim to achieve net-zero emissions from
global operations by 2050. In 2022, Micron
was named one of the world’s most ethical
companies by Ethisphere, a reflection of its
team’s dedication to the highest standard
of integrity.

HOW DO YOU BUILD A CULTURE OF
INNOVATION AT MICRON?

People and collaboration are at the center
of innovation at Micron. We're a company with
a strong history of product development, and
the creativity of our great team has allowed us
to develop our industry-leading technology,
as well as over 50,000 lifetime patents. This
means we support curiosity and the art of
asking tough questions — we know this is
how breakthrough ideas are born. Diversity of
experiences, perspectives, and backgrounds
are critical for Micron's innovative culture.

WHAT OPPORTUNITIES DO YOU
SEE AHEAD?

The passage of the CHIPS and Science Act
opened the door to a transformative opportunity
for the U.S. This legislation is a major win;
it will improve U.S. economic and national
security, and drive American innovation and
competitiveness for years to come. Following
the work of Congress and a strong commitment
from New York state, Micron was proud to
announce plans for an investment to bring
leading-edge semiconductor manufacturing
to the Empire State. This investment of up
to $100 billion over the next 20-plus years
to construct a megafab in Central New York
will boost production of American-made,
leading-edge memory that will fuel U.S.
technology and manufacturing leadership.
We're looking forward to our plans in New
York and the cultivation of the next generation
of talent, economic opportunities for all, and
the support of the region’s infrastructure.
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Micron is coming
to New York
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Local and state officials gathered with Micron leadership to announce a $100 billion
investment in manufacturing in Central New York. PHOTO COURTESY OF MICRON TECHNOLOGY

WHY DID MICRON CHOOSE NEW YORK?

There were many factors that led Micron
to choose Central New York as the home for
our new leading-edge memory megafab.
The region has a rich pool of diverse talent,
including communities underrepresented in
technology jobs. The area has much to offer
for future Micron employees and families, like
urban and outdoor lifestyles, an affordable
cost of living, and leading higher education
institutions. New York provides strong
partnership opportunities with local K-12
education programs, community colleges,
and institutions for top engineering and
technical talent. There is also a significant
military population which aligns with Micron's
goals for veteran hiring.

In addition, there is availability and access
to clean, reliable power and water to support a
project of this scale while achieving our long-
term environmental goals. The region has along
history of semiconductor development and

manufacturing, and a promising opportunity
to expand to the memory sector.

The Town of Clay and Onondaga County
are providing key infrastructure support for
Micron's new leading-edge semiconductor
facility.

HOW WILL MICRON APPROACH
RECRUITMENT, TRAINING, AND
WORKFORCE DEVELOPMENT?

The U.S. needs a workforce that is trained
for jobs in the semiconductor industry at
scale, which will require traditional and
nontraditional workforce development
pathways. There will be a growing demand
for talented engineers and technicians with
diverse skill sets to manage and operate state-
of-the-art clean room facilities and develop
advanced engineering solutions. At Micron, we
are committed to finding effective workforce
development solutions that will expand the
workforce and make these careers accessible



to all, including people from underrepresented
and rural communities.

Our commitment to New York extends
beyond the megafab. We know that workforce
and community development are critical
components of the region’s future success. From
our partnership with OCC to build and outfit
a clean room and support the development of
the school'’s technical curriculum, to our work
with Syracuse University to support veteran
skill development, we are deeply committed
to preparing students for a future in this
industry and we look forward to deepening
our work with MACNY as part of this strategy.

WHAT IS THE EXPECTED TIMELINE FOR
COMING TO CNY?

Site preparation of the new facility is expected
to begin in 2023, with construction beginning
in 2024. Production output will ramp up in the
latter half of the decade in line with industry
demand trends.

Micron Virtual
% & Fab Tour
Experience

HOW DO YOU HOPE TO BECOME
PART OF THE CENTRAL/UPSTATE NY
MANUFACTURING COMMUNITY?

One of the factors that led Micron to New York
was the state’'s long history of semiconductor
development and manufacturing. We look
forward to building our relationship with
MACNY and joining the broader network in
supporting the community’s success. We
believe that workforce development is critical to
ensuring U.S. economic growth — high-quality
education and training programs will deliver
the skills all employers need for the jobs of
the future. We're looking forward to playing
arole along with other regional companies in
preparing the workforce of the future.

HOW MIGHT YOU PARTNER WITH SCHOOL
DISTRICTS ORLOCAL COLLEGES TO DEVELOP
INTEREST IN STEM/MANUFACTURING?
Our community investments are focused on
local education programs and empowering

A virtual tour was
set up for event
attendees to
experience. PHOTO
COURTESY OF MICRON
TECHNOLOGY

under-resourced youth to pursue careers in
STEM as we aim to build a more diverse and
inclusive technology industry at large. We
know that cultivating interest at a young age
is critical, that's why we are focusing on K-12
programming in addition to post-secondary
education.

We're investing $10 million over 10 years in
the first collaborative STEAM school and other
K-12 STEM programs in the area and partnering
with Syracuse University to support new, diverse
faculty whose research and teaching will train
the workforce of the future through its Future
Professors Fellowship Program. In addition,
we're expanding our strategic partnerships
with regional universities like Clarkson, RIT,
Cornell, and other northeastern universities.
This is critical work to expand equitable
access to education, increase retention, and
prepare all students — including those from
underrepresented groups and rural areas —
for productive and fulfilling careers.
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My, Precision in Motion Collaborative design Production

Prototyping After market
CONTACT US TODAY TO LEARN MORE:

www.gearmotions.com
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A HISTORY OF INNOVATION.
A LEGACY OF LEADERSHIP

As The Raymond Corporation celebrates our centennial, we'd
like to mark this milestone by recognizing the loyal customers,
trusted partners, and dedicated employees who have made the
past century possible

1922 I 0 O 2022 ‘ From our roots as a small foundry in Greene, NY, to our

w leadership position on the global material handling stage, we're
RAVMOND proud of our long history of innovation, quality, and service, and
ANNIVERSARY our steady commitment to the places where we live and work.

Thank you, again, to our remarkable people. Your vision and skills
V4 / T EQ\“ have driven this company—and this industry—forward since

Y. S 1922. We look forward to seeing what you achieve over the next
100 years.

RAVMOND

www.raymondcorp.com/100-years
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MATERIALS
SCIENCE
CHANGES THE WORLD

Indium Corporation
People make it happen.

Your opportunities
are endless.

Explore our
careers and find
the perfect fit:

©2023 Indium Corporation

INDIUM

CORPORATION®


jobs.indium.com

c&s C&S plans, designs,
COMBANIES constructs, and maintains
the built and natural

environment.
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Integrated Project Delivery
Design | General Construction | Construction Management | Design Build
Mechanical | Electrical | Millwrighting | Equipment Installation | Maintenance

RISK MANAGEMENT | INSURANCE | EMPLOYEE BENEFITS | HR CONSULTING

Manufacturing is a fast-paced industry that needs
a partner who can keep up. We've got you.

From captives to contractual risk transfer and everything
in between, OneGroup offers the creativity, expertise,
knowledge and insurance markets to help your

manufacturing business excel. These challenging times ON EG ROUP®
demand more. Shouldn’t you?

OneGroup | 706 N. Clinton Street, Syracuse, NY | 800-268-1830 | OneGroup.com

32 CENTRAL UPSTATE MFG. EDITION 11

$10504960-01


https://www.onegroup.com/
https://www.cscos.com/

Q LEADERSHIP

BY DAVID FREUND,

WHEN YOU SAW this title, I'm sure you started
wondering what it could be about. Or maybe you're one
who always looks at a title like that with skepticism.
How can there be only one thing? Who says it's the one
thing, and can we trust them? After spending the last 10
years being highly intentional about learning as much
as possible about leadership growth and development,
| am more convinced than ever that what I'm about to
explain below is the one thing. It's also something that is
perhaps the easiest to achieve and yet is often missed as
we pursue the latest ideas put forth by experts.

The one thing that is key to effective leadership and

CHIEF LEADERSHIP OFFICER

key to employee retention is, quite simply, employee
engagement. Far too often, we overcomplicate the process
of employee engagement. Companies spend significant
sums of money on employee surveys and programs to
gain unique insight. They are looking for some special
nuggets that will help them connect with their employees.
What is needed is getting to know your people.

In 2017, | had the privilege of sitting in on a training
conducted by Maxwell Leadership corporate trainers;
these are experts who facilitate training for Fortune 100
companies. At one point in the training, we were asked to
select two people we worked with the closest. This was
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such an easy task. Two names popped into
my head right away, and | wrote them down.
Then he asked the tough question: What are
their hopes, dreams, and beliefs? This should
have been such an easy question. | know them
very well. | even know their children’s names.
To my surprise, | couldn’t answer what their
hopes, dreams, and beliefs were. This lack
of knowledge pierced my awareness. Was
it possible that | didn't know this about two
of my closest colleagues? Sadly, it was not
only possible, it was true. How could | truly
connect with my colleagues if | didn't know
these important things about them? How
could | help them achieve their hopes, dreams,
and beliefs if | had no idea what they were?

Please don't think we can stop with merely
learning their hopes, dreams, and beliefs. We
also need to know if they are working on the
right things. Not meaning doing their assigned
projects correctly but working on the things
that set them in the direction of achieving their

hopes and dreams. The nextimportant question
is this: Is the work they are doing energizing
them or draining them? | was recently having
adiscussion with a man who had worked for
the same company for 15 years. He's loyal,
dedicated, and passionate about his work.
For the past two years, his stress level had
steadily increased. His wife often encouraged
him to look for work elsewhere for reasons
of his health, but he loved what he did and
the people he worked with. Shortly before we
spoke, the employer and employee mutually
decided that it was time for him to leave and
seek employment elsewhere. How could this
happen? How could a model employee who
loves the company and loves the products get
to a point where the only option is to leave?
His employer knew about his hopes, dreams,
and beliefs but ignored the type of work he was
best suited for. Instead of positioning him for
success by having him work in his strengths,
or as management author Patrick Lencioni

says, “his working genius area,” he was left to
work in his frustration areas where he would
be average, at best. Over time, working in his
frustration areas took a toll on every aspect of
his life, and he left to apply his gifts elsewhere.
Employee engagement is getting to know
your team members for who they are and
want to be. It is learning why they come to
work rather than just ensuring they arrive on
time. It is remembering daily that they are
human beings, not human doings. When we
get to know the people we work with at this
personal level, employee engagement is easy.
It is the one thing that will drive employee
productivity, employee retention, and, once
the word gets out, it is the one thing that will
draw the best people to your organization.

David Freund is MACNY's chief leadership
officer and a certified speaker, trainer, and
executive coach with the John Maxwell Team.
Contact him directly at dfreund@macny.org.

IS YOUR FOOD PACKAGING

From spoiled strawberries to broken bottles,

Veritiv's end-to-end packaging solutions protect

your products and grow your business.

e Packaging design

e Sustainable solutions

e Automation and testing

N Veritiv

34 CENTRAL UPSTATE MFG. EDITION 11

Contact a food specialist today: veritivcorp.com/food

© 2022 Veritiv Corporation. All rights reserved. Veritiv and the Veritiv logo are registered trademarks of Veritiv Corporation or its affiliates.
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Q MEMBER DIRECTORY

Directory of MACNY Members

H 110 Metalworks
(315) 451-3480

Alta Material Handling
(315) 463-7333

Armstrong Rapid Manufacturing
(315) 437-1517

110metalworks.com altg.com armstrongrm.com
Advance Media New York Altenew AVStar Fuel Systems, Inc.
(315) 470-0032 (516) 467-9610 (315) 522-3287
advancemediany.com altenew.com avstardirect.com

Aerotek American Fashion Network El B&B Lumber Co. Inc.
(315) 928-3180 (315) 506-0878 (315) 492-1786
aerotek.com americanfashionnetwork.com bblumber.com

AGM Airfield Guidancesign American Food & Vending Babbitt Bearings, Inc.

Manufacturers, Inc.
(315) 682-6707
agmsigns.com

Agrana Fruit US - Lysander
(315) 638-1200
us.agrana.com/home

Air Innovations, Inc.
(315) 452-7400
airinnovations.com

Airport Lighting Company
(315) 682-6460
airportlightingcompany.com

All Seasonings
Ingredients, Inc.
(315) 361-1066
allseasonings.com

Allen Tool Phoenix
(315) 463-7533
allentoolphoenix.com

(315) 457-9950
afvusa.com

AmeriCU Credit Union
(315) 356-3000
americu.org

Ameritool Mfg. Inc
(315) 668-2172
ameritoolmfg.com

Anoplate Corporation
(315) 471-6143
anoplate.com

Arc of Onondaga
(315) 476-7441
arcon.org

Armoured One
(315) 720-4186
armouredone.com

(315) 479-6603
babbitt-inc.com

Bank of America
(315) 423-2047
bankofamerica.com

Barclay Damon LLP
(315) 425-2700
barclaydamon.com

Bartell Machinery
Systems, LLC

(315) 336-7600
bartellmachinery.com

Barton & Loguidice, D.P.C.
(315) 457-5200
bartonandloguidice.com

Bausch & Lomb
(585) 338-6600
bausch.com

While we make every effort to ensure that all information is accurate and up to date, all contact information is subject to change.
If there is a change you would like us to make for our records and future issues of this publication, please contact info@macny.org.
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Baxter
(315) 685-4100
baxter.com

Beardsley Architects + Engineers
(315) 253-7301
beardsley.com

Berry Global, Inc.
(315) 484-4444
berryglobal.com

BigName Commerce
(877) 683-5673
bigname.com

Bitzer Scroll, Inc.
(315) 463-2101
bitzerus.com

Blue Water Capital
Management, LLC
(315) 438-8690
bluewatercm.com

BME - Business Machines
and Equipment

(315) 733-2033
bmecompany.com

Bobrick Washroom
Equipment, Inc.
(518) 877-7444
bobrick.com

Bomac, Inc.
(315) 433-9181
bomacinc.com

Bo-Mer Plastics
(315) 252-7216
bo-mer.com

Bond, Schoeneck & King, PLLC
(315) 218-8000
bsk.com
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Boulter Industrial Contractors
(585) 265-3260
boulterindustrial.com

Bowers and Company CPAs, PLLC
(315) 234-1100
bepllc.com

Brady Social Enterprises, Inc.
(315) 472-9077

Briggs & Stratton, LLC
(315) 495-0100
briggsandstratton.com

Bristol-Myers Squibb Company
(315) 432-2465
bms.com

Brown & Brown Insurance
(315) 474-3374
bbrown.com

Bryant Workforce
(315) 854-7983
bryantworkforce.com

Buckeye Corrugated -
Syracuse Division

(315) 437-1181
bcipkg.com/division/syracuse

Build Your Path LLC
(315) 720-2494
barbstone.me

Byrne Dairy, Inc.
(315) 475-2121
byrnedairy.com

Byrne Dewitt, LLC
(315) 434-8807
byrnedairy.com/our-company

C&S Companies
(315) 455-2000
cscos.com

C.H. Insurance Brokerage
Srvcs. Co,, Inc.
(315) 234-7500
chinsurance.cc

CADimensions, Inc.
(315) 434-9787
cadimensions.com

Canastota NC Corp.
(315) 697-3200
cnccorp.org

Cascade Maverik Lacrosse, LLC
(315) 453-3073
maveriklacrosse.com

Cathedral Candle Company
(315) 422-9119
cathedralcandle.com

Cayuga Milk Ingredients, LLC
(315) 364-0070
cmingredients.com

Central New York Feeds, Inc.
(315) 303-5503
cnyfeeds.com

Central New York

International Business Alliance
(315) 470-1925

cnyiba.net

CenTrio Energy
(315) 443-5105
centrioenergy.com

CHA Consulting, Inc.
(315) 471-3920
chacompanies.com


https://www.chacompanies.com/
https://centrioenergy.com/
https://www.cnyiba.net/
https://cnyfeeds.com/
https://www.cmingredients.com/
https://www.cathedralcandle.com/
https://maveriklacrosse.com/
https://www.cnccorp.org/
https://www.cadimensions.com/
https://www.chinsurance.cc/
https://www.cscos.com/
https://www.byrnedairy.com/our-company/
https://www.byrnedairy.com
https://www.barbstone.me/
https://www.bcipkg.com/division/syracuse
https://www.bryantworkforce.com/
https://www.bbrown.com/
https://www.bms.com/
https://www.briggsandstratton.com/na/en_us/home.html
https://bcpllc.com/
https://boulterindustrial.com/
https://www.bsk.com/
https://bo-mer.com/
https://bomacinc.com/
https://bobrick.com/
https://www.bmecompany.com/
https://www.bluewatercm.com/
https://www.bitzer.de/us/us/?country=US
https://www.bigname.com/
https://www.berryglobal.com/en/
https://www.beardsley.com/
https://www.baxter.com/

Chemtrade
(315) 487-4141
chemtradelogistics.com

Citizens Bank
(315) 385-2440
citizensbank.com

Clark Companies
(607) 746-2727
clarkcompanies.com

Clarkson University
(518) 631-9831
clarkson.edu

Clinton’s Ditch Cooperative
Company Inc.

(315) 699-2695
clintonsditch.com

CONMED
(315) 797-8375
conmed.com

Constellation Energy
(315) 546-3212
associations.constellation.com/macny

Corning Incorporated
(607) 974-9000
corning.com

Cortland Biomedical
(607) 218-3542
cortlandbiomedical.com

Cortland Plastics International
(607) 662-0120
cortlandplastics.com

Council of Industry of Southeastern NY
(845) 565-1355
councilofindustry.org

Covanta Onondaga, LP
(315) 498-4111
covanta.com

CPP (Consolidated Precision
Prod.) Syracuse

(315) 687-0014

cppcorp.com

CPS Recruitment
(315) 457-2500
cpsrecruiter.com

CR Fletcher
(315) 471-1000
crfletcher.com

Creekwalk Consulting Group, LLC.

(315) 937-5114
creekwalkcg.com

Crucible Industries LLC
(315) 487-0800
crucible.com

Cryomech, Inc.
(315) 455-2555
cryomech.com

Currier Plastics, Inc.
(315) 255-1779
currierplastics.com

CXtec
(315) 476-3000
cxtec.com

Bl Dannible & McKee, LLP
(315) 472-9127
dmcpas.com

Davis-Standard, LLC
(315) 598-7121
davis-standard.com

Delmonico Insurance Agency
(315) 685-8921
delmonicoinsurance.com

Dermody, Burke & Brown,
CPAs, LLC

(315) 471-9171

dbbllc.com

Diemolding Corporation
(315) 363-4710
diemolding.com

Direct Energy Business
(315) 234-5360
business.directenergy.com

Diversified Wealth Strategies, LLC
(315) 446-5000
divwealth.com

D-K Manufacturing Corp.
(315) 592-4327
d-kmfg.com

DL Manufacturing
(315) 463-7348
dlmanufacturing.com

Dupli Envelope &
Graphics Corp.
(315) 472-1316
duplionline.com

B Eagle Metalcraft, Inc.
(315) 437-8323
eaglemetalcraft.com

Eaton Crouse-Hinds LLC
(315) 477-7000
eaton.com/us/en-us.html

Eck Plastic Arts
(607) 722-3227
eckplastics.com
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EHS Risk Management
(518) 281-3399
ehs-riskmanagement.com

EJ
(315) 699-2601
ejco.com

EMCom, Inc.
(315) 255-5300
em-com.com

EMCOR Services Betlem
(315) 437-5551
emcorbetlem.com

Emerge
(800) 734-8812
emerge360.com

Empire Polymer Solutions
(315) 400-3197
empirepolymersolutions.com

Empower Federal Credit Union
(315) 477-2200
empowerfcu.com

Energo
(315) 226-4477
energo.com

ENGIE Resources
(315) 264-1025
engieresources.com

Excellus BlueCross BlueShield
(315) 671-6400
excellusbcbs.com

Excellus BlueCross
BlueShield, Utica Reg.
(315) 798-4200
excellusbcbs.com
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Excellus Health Plan, Inc.
(585) 454-1700
excellusbcbs.com

F.X. Matt Brewing Co., Inc. /
Saranac

(315) 624-2490

saranac.com

Falk Precision, Inc.
(315) 437-4545
falkprecision.com

Falso Industries, Inc.
(315) 463-0266
falsoindustries.com

Feldmeier Equipment Inc.
(315) 454-8608
feldmeier.com

Felix Schoeller North America
(315) 298-5133
felix-schoeller.com

Filtertech, Inc.
(315) 682-8815
filtertech.com

Firley, Moran, Freer
& Eassa, CPA, P.C.
(315) 472-7045
fmfecpa.com

Fluid Power Sales, Inc.
(315) 638-7111
fluidpowersales.com

Frazer & Jones Company
(315) 468-6251
frazerandjones.com

Freed Maxick CPAs
(585) 360-1426
freedmaxick.com

Fulton Companies
(315) 298-5121
fulton.com

Fust Charles Chambers LLP
(315) 446-3600
fcc-cpa.com

FuzeHub
(518) 768-7030
fuzehub.com

G.A. Braun, Inc.
(315) 475-3123
gabraun.com

Gaylord Archival
(315) 457-5070
gaylord.com

Gear Motions,
Syracuse Operations
(315) 488-0100
gearmotions.com

Giovanni Foods
(315) 457-2373
giovannifoods.com

Gleason-Avery
(315) 253-7396
gleasonavery.com

Golden Artist Colors, Inc.
(607) 847-6154
goldenpaints.com

Good Monster
(804) 502-0840
thegoodmonster.com

Gorney Marketing
(315) 382-6239

Gryphon Sensors, LLC
(800) 742-0451


https://thegoodmonster.com/
https://goldenpaints.com/
https://gleasonavery.com/
https://giovannifoods.com/
https://gearmotions.com/
https://www.gaylord.com/
https://www.gabraun.com/
https://fuzehub.com/
https://www.fcc-cpa.com/
https://www.fulton.com/
https://www.freedmaxick.com/
https://www.frazerandjones.com/
https://www.fluidpowersales.com/
https://fmfecpa.com/
https://www.filtertech.com/
https://www.felix-schoeller.com/en/home
https://feldmeier.com/
https://www.falsoindustries.com/
https://www.falkprecision.com/
https://www.saranac.com/
https://www.excellusbcbs.com/
https://www.excellusbcbs.com/
https://www.excellusbcbs.com/
https://www.engieresources.com/
https://energo.com/
https://www.empowerfcu.com/
http://empirepolymersolutions.com/
https://emerge360.com/
https://www.emcorbetlem.com/
https://www.em-com.com/
https://ejco.com/global
https://ehs-riskmanagement.com/

H.W. Naylor Co., Inc.
(607) 217-0011
drnaylor.com

Hardinge
(607) 734-2281
hardinge.com

Hartman Enterprises Inc.
(315) 363-7300
hartmanenterprises.com

Haun Welding Supply Inc.
Haun Specialty Gases
(315) 463-5241
thehaunedge.com

Haylor, Freyer & Coon, Inc.
(315) 4511500
haylor.com

Hayner Hoyt Corporation
(315) 455-5941
haynerhoyt.com

HealthWay Family of Brands®
(315) 298-2904
healthway.com

Hollowick, Inc.
(315) 682-2163
hollowick.com

HP Hood
(315) 363-3870
hood.com

HPG Partners, LLC
(315) 345-8797
hpgpartners.com

Huen New York, Inc.
(315) 432-5060
huenelectric.com

Huhtamaki, Inc.
(315) 593-5311
us.huhtamaki.com

I ICM Controls
(315) 233-5266
icmcontrols.com

ICS
(315) 446-5321
icsnewyork.com

Impact Injury Prevention LLC
(315) 256-5902
impactergonomics.com

Indian Springs Manufacturing Co., Inc.

(315) 635-6101
indiansprings.com

Indium Corporation
(315) 853-4900
indium.com

Industrial Fabricating Corp.
(315) 437-3353
industrialfabricating.com

Industrial Partnerships Group -
Cornell Center for Materials Research
(607) 255-7070

ccmr.cornell.edu

INFICON
(315) 434-1100
inficon.com

Instron Corporation
(607) 770-4945
instron.com

Integrated Strategic Systems, Inc.
(315) 436-4044
isscny.com

IntelAQ
(888) 808-4468
intelaq.life

Intertek
(607) 753-6711
intertek.com

ITT Goulds Pumps
(315) 568-2811
gouldspumps.com

J.E. Miller, Inc.
(315) 437-6811
jemiller.com

J.M. Murray
(607) 756-9913
jmmurray.com

JADAK, a Novanta Company
(315) 701-0678
jadaktech.com

Jamestown Container Companies
(585) 254-9190
jamestowncontainer.com

JAS Recruitment
(315) 565-2916
jasrecruitment.com

Jefferson County Economic
Development (JCED)

(315) 782-5865

jcida.com

JMA Wireless
(315) 431-7100
jmawireless.com

Johnson Controls
(315) 463-2613
johnsoncontrols.com
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JPW Structural Contracting, Inc
(315) 432-1111
jpwcompanies.com

JUMO Process Control, Inc.
(315) 437-5866
jumousa.com

Kelly’s Choice LLC
(315) 710-0080
kellyschoice.org

Key Bank N.A.
(315) 470-5442
key.com

Kilian Manufacturing Corp.
(315) 432-0700
Kilianbearings.com

Kimberly Clark Corporation
kcprofessional.com/en-us

Kishmish, Inc
(315) 478-8172
kishmish.com

Knowles Precision Devices
(315) 655-8710
knowlescapacitors.com

Kris-Tech Wire Company, Inc.
(315) 339-5268
kristechwire.com

Laura Thorne Consulting
(813) 444-2622
laurathorneconsulting.com

Le Moyne College
(315) 445-4120
lemoyne.edu

LHCM Solutions
(315) 546-6768
lhcmsco.net
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Liberty Tabletop - Sherrill
Manufacturing, Inc.

(315) 280-0727
libertytabletop.com

Liland Global
(315) 432-0745
lilandglobal.com

Lockheed Martin Rotary
and Mission Systems
(315) 456-0123
lockheedmartin.com

Loretto
(315) 469-5570
lorettocny.org

M M&T Bank
(315) 424-4582
mtb.com

Mack Studios
(315) 252-7542
mackstudios.com

Mackenzie Hughes LLP
(315) 474-7571
mackenziehughes.com

Maine Employers Mutual
Insurance Company (MEMIC)
(207) 791-3300

memic.com

Manth-Brownell, Inc.
(315) 687-7263
manth.com

Manufacturers Association of
the Southern Tier (MAST)
(716) 483-1833

mast-wny.com

Marquardt Switches Inc.
(315) 655-8050
us.marquardt.com

Matrix Communications
(315) 857-6990
matrixcommunications.com

Mclintosh Box & Pallet Co. Inc.
(315) 446-9350
mcintoshbox.com

Merlin Mold & Manufacturing, Inc.
(formerly Can Tech Precision Mfg)
(315) 697-3924

cantech-mfg.com

Metal Solutions
(315) 732-6271
metalsolutionsinc.com

Metalico
(315) 463-9500
metalico.com

Micron Technology
micron.com

Microwave Filter Company, Inc.
(315) 438-4700
microwavefilter.com

Midstate Spring, Inc.
(315) 437-2623
midstatespring.com

Mitten Manufacturing, Inc.
(315) 437-7564
mitten-manufacturing.com

Mohawk Valley
Community College
(315) 792-5300
mvcc.edu

Mohawk Valley EDGE
(315) 338-0393
mvedge.org

Momentive Performance Materials
(800) 295-2392
momentive.com


https://www.momentive.com/en-us
https://www.mvedge.org/
https://www.mvcc.edu/
https://mitten-manufacturing.com/
https://www.midstatespring.com/
https://www.microwavefilter.com/
https://www.micron.com/
https://metalico.com/
https://www.metalsolutionsinc.com/
https://cantech-mfg.com/
https://www.mcintoshbox.com/
https://www.matrixcommunications.com/
https://www.marquardt.com/us/
https://mast-wny.com/
https://www.alco.com/
https://www.memic.com/
https://www.mackenziehughes.com/
https://www.mackstudios.com/
https://www3.mtb.com/
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https://www.libertytabletop.com/
https://www.lhcmsco.net/
https://lemoyne.edu/
https://www.laurathorne.com/
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https://www.jumousa.com/
https://www.jpwcompanies.com/

Morse Manufacturing Co., Inc.
(315) 437-8475
morsedrum.com

Murphy and Nolan, Inc.
(315) 474-8203

murphynolan.com

N. K. Bhandari,

Architecture & Engineering, P.C.

(315) 428-1177
nkbpc.com

N.ET. & Die, Inc.
(315) 592-4311
netanddie.com

NALCO Water,

An Ecolab Company
(800) 288-0879
nalco.com

National Botanical Company
(315) 877-5710

National Grid
(315) 474-1511
nationalgridus.com

Natrium Products, Inc.
(607) 753-9829
natrium.com

Naughton & Associates Inc
(315) 426-7834
naughtonnet.com

NBT Bank
(315) 475-0826
nbtbank.com

Northeast Dock & Door,
A Thompson & Johnson
Equipment Co.

(315) 526-1300
northeastdd.com

Northland Communications
(315) 624-2216
northland.net

Novelis
(315) 349-0121
novelis.com

Nucor Steel Auburn, Inc.
(315) 253-4561
nucor.com

NYCanna, LLC
(716) 322-4411
shopbotanist.com

NYMAT Machine Tool Corp
(585) 248-8200
nymat.com

NYSERDA
(518) 862-1090
nyserda.ny.gov

NYS Pollution Prevention Institute
(585) 475-2512
rit.edu/affiliate/nysp2i

[@ OCM BOCES
(315) 433-2600
ocmboces.org

OneGroup
(315) 457-1830
onegroup.com

Oneida Air Systems, Inc.
(315) 476-5151
oneida-air.com

Oneida Molded Plastics, LLC
(315) 363-7990
oneidamoldedplastics.com

Ongweoweh Corp
(607) 266-7070
ongweoweh.com

Onondaga Community
College

(315) 498-2622
sunyocc.edu

Onondaga County Industrial
Development Agency (OCIDA)
(315) 435-3770

ongoved.com

Onondaga County
Water Authority
(315) 455-7061
ocwa.org

Operations Excellence, LLC
(315) 480-5515
operationsxcellence.com

OptiPro Systems
(585) 265-0160
optipro.com

OSEA, Inc.
(716) 821-0091
osea.com

& Pall Trinity
Micro Corporation
(607) 753-6041
pall.com

PaperWorks Industries
(315) 638-4355
onepaperworks.com

Pathfinder Bank
(315) 343-0057
pathfinderbank.com

Patrick DiCerbo -
Northwestern Mutual
(518) 690-7961
patdicerbo.com

Pelco Component Technologies
(315) 655-8476
pelcocaz.com
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Pioneer Warehouse &
Distribution LLC
(315) 451-3101
pioneerwhs.com

PNJ Technology Partners, Inc.
(518) 459-6712
pnjtechpartners.com

Point Guard Advisors
Network LLC

(315) 370-9965
pointguardadvisors.com

Powers Wealth Management,
UBS Financial Services

(315) 473-7117
ubs.com/fa/colettepowers

PPC Broadband, Inc.
(315) 431-7300
ppc-online.com

Print Solutions Plus, Inc.
(315) 516-1131
pspinc247.com

Progress Industries at The Arc,
Oneida-Lewis Chapter

(315) 272-1537

thearcolc.org

Pyrotek Inc.
(607) 756-3050
pyrotek.info

[ R. B. Woodcraft Inc.
(315) 474-2429
rbwoodcraft.com

Ralph W. Earl Company, Inc.

(315) 454-4431
rwearl.com
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Ramboll
(315) 637-2234
ramboll.com

Reed CNY Business Law, P.C.
(315) 414-1338
reedbusinesslaw.com

Refrigerated Transport
Electronics, Inc.

(607) 836-8954
rte-usa.com

Revere Copper Products Inc.
(315) 338-2022
reverecopper.com

RFP Construction
Advisors Corp.
(315) 345-9967
rfpadv.com

RIT Center of Excellence in Advanced
& Sustainable Manufacturing
rit.edu/gis/coe

Riverhawk Company
(315) 768-4855
riverhawk.com

Roth Global Plastics Inc.
(315) 475-0100
roth-usa.com

Ruston Paving Co., Inc.
(315) 437-2533
rustonpaving.com

S&T Bank
(585) 399-8433
stbank.com

Saab, Inc.
(315) 445-5009
saab.com

Sage Business Cloud
(571) 612-6061
sage.com

Schneider Packaging
Equipment Co., Inc.
(315) 676-3035
schneiderequip.com

Science Academies
of New York

(315) 403-0734
sany.org

Scientific Tool Company, Inc.
(315) 431-4243

Secure Network
Technologies Inc.
(833) 974-0015
securenetworkinc.com

Securelt Tactical Inc
(315) 433-1215
secureittactical.com

Selflock Screw Products
(315) 541-4464
sspmfg.com

Sellco Industries, Inc.
(607) 756-7594
sellcoinc.com

Seneca Falls Specialties &
Logistics Company, Inc
(315) 568-4139

sfslog.com

Site-Seeker, Inc.
(315) 732-9281
site-seeker.com

SMV Recruiting, LLC
(315) 557-8181
smvrecruiting.com


https://www.smvrecruiting.com/
https://www.site-seeker.com/
https://sites.google.com/sfslog.com/website2
https://sellcoinc.com/
https://sspmfg.com/
https://www.secureittactical.com/
https://www.securenetworkinc.com/
https://sany.org/
https://www.schneiderequip.com/
https://www.sage.com/en-us/
https://www.saab.com/
https://www.stbank.com/personal/
https://rustonpaving.com/
https://www.roth-america.com/
https://www.riverhawk.com/
https://www.rit.edu/gis/coe/
https://rfpadv.com/index.html
https://reverecopper.com/
https://www.rte-usa.com/
https://www.reedbusinesslaw.com/
https://ramboll.com/
https://www.rwearl.com/
https://www.rbwoodcraft.com/
https://www.pyrotek.com/
https://www.thearcolc.org/
https://pspinc247.com/
https://www.ppc-online.com/
https://advisors.ubs.com/colette.powers/
https://pointguardadvisors.com/
https://www.pnjtechpartners.com/
www.pioneerwhs.com

Solvents &
Petroleum Service, Inc.
(315) 454-4467

solventsandpetroleum.com

Special Metals Corp
(315) 798-2900
specialmetals.com

Sportsfield Specialties, Inc.

(607) 746-8911
sportsfield.com

SRC, Inc.
(315) 452-8000
srcinc.com

SRCTec, LLC
(315) 452-8700
srcinc.com

St. Joseph’s Health
(315) 448-5111
sjhsyr.org

Stafkings
(607) 772-8080
stafkings.com

Stickley, Inc., L. & J.G.
(315) 682-5500
stickley.com

Sturges Manufacturing
Company, Inc.

(315) 732-6159
sturgesmfgco.com

SUNY Morrisville
(315) 684-6000
morrisville.edu

SUNY Oswego
(315) 312-2500
oswego.edu

SUNY Upstate
Medical University
(315) 464-5540
upstate.edu

Superior Metals Mfg
superiormetalsmfg.com

Syracuse City School District
(315) 435-4499
syracusecityschools.com/
districtpage.cfm?pageid=2980

Syracuse Label

& Surround Printing
(315) 422-1037
syrlsp.com

Syracuse Plastics LLC
(315) 637-9881
syracuseplastics.com

Syracuse Regional Airport
Authority (Hancock)

(315) 454-3263
flysyracuse.com

Syracuse University
(315) 443-1870
syracuse.edu

SyracuseCoE, Syracuse Center
of Excellence in Environmental
& Energy Systems

(315) 443-4445
syracusecoe.syr.edu

Sysco Syracuse, LLC
(315) 672-7000
syscosyracuse.com

Tactair Fluid Controls, Inc.
(315) 451-3928
tactair.com

Taro Manufacturing Co., Inc.
(315) 252-9430

TDO
(315) 425-5144
tdo.org

Technology Alliance of
Central NY (TACNY)
(315) 415-6615
tacny.org

TERACAI
(315) 883-3500
teracai.com

Tessy Plastics Corp.
(315) 689-3924
tessy.com

The Bonadio Group
(315) 476-4004
bonadio.com

The Carpet

& Rug Institute
(703) 875-0634
carpet-rug.org

The Eraser Company, Inc.
(315) 454-3237
eraser.com

The Fountainhead Group,
Inc. (FGI)

(315) 736-0037
thefountainheadgroup.com
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https://thefountainheadgroup.com/
https://www.eraser.com/
https://carpet-rug.org/
https://www.bonadio.com/
https://tessy.com/
https://www.teracai.com/
https://www.tacny.org/
https://www.tdo.org/
https://tactair.com/
https://sysco.com/Contact/Contact/Our-Locations/Syracuse
https://centerofexcellence.syracuse.edu/
https://www.syracuse.edu/
https://syrairport.org/
http://www.syracuseplastics.com/
https://syrlsp.com/
https://www.syracusecityschools.com/districtpage.cfm?pageid=2980
http://www.superiormetalsmfg.com/
https://www.upstate.edu/
https://ww1.oswego.edu/
https://www.morrisville.edu/
https://www.sturgesmfgco.com/
https://www.stickley.com/
https://stafkings.com/
https://www.sjhsyr.org/
https://srcinc.com/
https://srcinc.com/
https://www.sportsfield.com/
https://www.specialmetals.com/
https://www.solventsandpetroleum.com/

* MEMBER DIRECTORY

The Raymond Corporation
(607) 656-2311
raymondcorp.com

The Raymond Corporation
- RayBuilt Division

(315) 463-4776
raymondcorp.com

The Raymond Corporation Parts
Distribution Center - E. Syracuse
(800) 235-7200
raymondcorp.com

Thompson & Johnson
Equipment Co., Inc.

(315) 437-2881
thompsonandjohnson.com

Treleaven Wines
(315) 364-5100
treleavenwines.com

Trimble Services LLC
(315) 591-4952
trimbleservices.com

TTM Technologies, Inc.
(315) 432-8909
ttm.com

Twin Rivers

Paper Company
(315) 823-2300
twinriverspaper.com

U.S. Materials
Handling Corporation
(315) 732-4111
usmhcorp.com

Unimar, Inc.
(315) 699-4400
unimar.com

Safety & Loss Control, Fleet Safety, In-house Workers’ Compensation

Specialist, Claim Advocacy

Compare and Reduce Your Pharmacy Costs While Improving Access With

Data Driven Reporting

Home, Rental, Auto, Life, Umbrella, Long Term Disability
Insuring The Things That Matter Most To You

[;TF&(;
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Unison Industries
(607) 335-5000
unisonindustries.com

United Radio
(315) 446-8700
unitedradio.com

Universal Metal Works

(315) 598-7607
universalmw.com

UPSCO, Inc.
(315) 497-1070
upscoinc.com

Veritiv Corp
(585) 355-3406
veritivcorp.com

Vetted Tech Inc.
(315) 802-6505
vetted3d.com

Vicks, Inc
(315) 736-9344
vicks.biz

VIP Structures
(315) 471-5338
vipstructures.com

Visual Technologies
(315) 423-2000
visualtec.com

Volpi USA
(315) 255-1737
volpi-group.com


https://www.haylor.com/
https://volpi-group.com/
https://www.visualtec.com/
https://www.vipstructures.com/
https://vicks.biz/
https://vetted3d.com/
https://www.veritivcorp.com/
https://www.upscoinc.com/
http://universalmw.com/
https://www.unitedradio.com/
https://www.unisonindustries.com/
https://unimar.com/
https://usmaterialshandling.com/
https://www.twinriverspaper.com/
https://www.ttm.com/
https://trimbleservices.com/
https://treleavenwines.com/
https://thompsonandjohnson.com/
https://www.raymondcorp.com/
https://www.raymondcorp.com/
https://www.raymondcorp.com/

Waygate Technologies,
a Baker Hughes company
(315) 554-2000
bakerhughes.com/
waygate-technologies

WellNow Urgent Care
(315) 478-1977
wellnow.com

WestRock - Solvay Mill
(315) 484-9050
westrock.com/en

Worboys Turner LLC
(585) 750-7209

Worthington Industries
(315) 356-7424
worthingtonindustries.com/home

Worximity Smart
Factory Solutions
(917) 696-2754
worximity.com

Wynn Automation
(315) 236-4070
wynnautomation.com

XTO, Incorporated
(315) 451-7807
xtoinc.com

Xylem, Inc.

(315) 258-4949
unitedstates.xylemappliedwater.
com/brands

Product Development

YOUR CONTRACT
MANUFACTURING
PARTNER

Validation Testing
Equipment Building
Manufacturing

Life Cycle Management

ISO 14001, ISO 9001,
St MARQUARDT-US-PARTNERS.COM

You built your
business.
We can help you
navigate your
business
challenges.

|E®Fyst Charles Chambers

https://www.fcc-cpa.com/manufacturing
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https://www.fcc-cpa.com/foundation-for-success
https://marquardt-us-partners.com/
https://www.xylem.com/en-us/brands/
https://www.xtoinc.com/
https://www.wynnautomation.com/
https://www.worximity.com/en/
https://www.worthingtonindustries.com/
https://www.westrock.com/en
https://www.wellnow.com/
https://www.bakerhughes.com/waygate-technologies
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A rendering of the proposed Micron megafab facility to be built in Clay, New York
starting in 2024. PRELIMINARY ILLUSTRATION, SUBJECT TO CHANGE, COURTESY MICRON TECHNOLOGY
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www.macny.org

AVIAY

RECRUITMENT MARKETING

Grow Your Company’s Best Asset

Communicate your company culture and bring
attention to your open positions with AMNY
Recruitment Marketing Solutions.

advancemediany.com/recruitment-marketing/



https://www.advancemediany.com/recruitment-marketing/

MACNY, The Manufacturers Association
5788 Widewaters Parkway
Syracuse, NY 13214

THE MANUFACTURERS ALLIANCE

Program
ulacturers Association

Create your future
workforce by starting ﬁ/
Registered Apprenticeship
program

How can Registered Apprenticeship How do we help companies start Registered

benefit your company? Apprenticeship programs?
(il Skilled Workforce e Manage relationships with the New York State Department of
L 2 Create an in-house solution to the worker Labor (NYSDOL). o
4 shortage by recruiting and developing a diverse o Ease the administrative burden of company registrations and
‘—. and highly-skilled workforce. ensure the success of the program.
¢ Manage programs by establishing internal processes and
Improve Productivity coordinating work-related classes with community colleges
Improve productivity and positively impact your and outside approved education providers.
bottom line. e Act as a group sponsor (MACNY obtained the first-in-the-state
approval from the NYSDOL to become a group sponsor for
Of = Customized Training advanced manufacturing).

e Help companies access funding streams to offset the cost of

Create flexible training options to ensure managing their program.

workers develop the right skills.

oo
HDo=

Our MIAP relationship with MACNY allows us to concentrate
0 on running our business while MACNY ensures our
93 A) apprentices’ success.

- John Scharr, Maintenance Supervisor and Apprenticeship Program

Employee Retention Manager, BAUSCH + LOMB

Percentage of apprentices that continued employment O 0]

after completing a Registered Apprenticeship. Scan to learn more about starting a Registered i 3
Apprenticeship Program. [=]

Interested in learning more about starting a Registered Apprenticeship Program? @ astage@macny.org

Get in touch with Amy Stage, Director of Apprenticeship & Workforce Development. @ 315-474-4201 ext. 58
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www.nysapprenticeship.org
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