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* FROM THE PRESIDENT’S DESK

Welcome.

DISCUSSIONS OF ARTIFICIAL INTELLIGENCE (Al) and
automation are dominating the news and business conversations.
Across Central and Upstate New York, MACNY members are
considering if, when, and how to implement automation into their
manufacturing processes. In this issue, we spoke to leaders at Bartell
Machinery Systems LLC, Byrne Dairy, Inc., Gear Motions, Inc., Schneider
Packaging Equipment, and Tessy Plastics to learn more about their
use of this incredible technology. It was exciting to hear about the
benefits these companies are experiencing, from employee safety and
well-being to increased efficiency, quality, and innovation.
Leveraging Al, robots, cobots, and other automation
requires significant investment and often a culture
shift. While a conversation around this topic
frequently concerns replacing employees,
these featured leaders have shown us that
human employees are essential to using these
technologies. Workers are empowered by
the new skills, opportunities, and increased
job satisfaction they receive.
In other stories, we look at efforts to
increase our skilled workforce, emphasizing
empowering girls and women to
pursue STEM studies and careers in
manufacturing and implementing a
Registered Apprenticeship Program,
which Allen Tool Phoenix Inc. has
done successfully. We also share
some specific actions MACNY and
its partner associations take to
keep our members’ legislative and
regulatory concerns at the forefront
of government officials’ minds.
| hope you enjoy this issue as much
as we have enjoyed producing it. And, as always,
thank you for making Central and Upstate New
York such a great place to live and work!

Weilhare

Randy Wolken, President & CEO
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Q WORKFORCE DEVELOPMENT

Allen Tool Phoenix’s
Registered Apprenticeship
Program Helps Company Rise

BY EILEEN DONOVAN,

SENIOR WORKFORCE DEVELOPMENT SPECIALIST

IN THE PAST year, the buzz has been on big
manufacturers (one in particular) who have
recognized our region as ideal for planned
expansion. As Micron looks to break ground,
we prepare for a complete transformation of
Central New York over the next several years.
The economic effect of this kind of investment
can hardly be overstated.

While we continue to think about the
transformation of manufacturing, it is
important that we turn our sights to our legacy
manufacturers and smaller companies that
have navigated New York State’s up-and-down
years. These employers have weathered the
exodus of manufacturing to foreign shores
and disruptions due to 9/11 and COVID-19,
retooled their operations, and utilized forward-
thinking strategies to ensure sustainability.

One of these approaches is Registered
Apprenticeship, an answer to the challenge
of retiring expertise and the lack of skilled
workers to replace it. Across New York State,
we work with over 50 small, long-standing
manufacturers — six of whom are in Central
New York — to help them establish and expand
Registered Apprenticeship Programs.

In 2016, MACNY began the process of
obtaining New York State Department of Labor
approval for group sponsorship of advanced
manufacturing apprentices. Allen Tool Phoenix
Inc., a precision machining operation in East
Syracuse with fewer than 30 employees,
supported our application as an employer
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partner. With their letter of support, critical
review of program specifications, and a
commitment to participation in Apprenticeship
Accelerator programs, MACNY garnered
state approval and launched in 2017. Allen
Tool Phoenix is an example to other small
manufacturers who may mistakenly believe that
astructured training program like Registered
Apprenticeship is only for big companies.

To date, Allen Tool Phoenix Inc. has added
apprentices to the program each year, including
several youths under age 24. Two have
graduated from their four-year programs to
Journey Worker status; four more will complete
the program by 2027. One of these Journey
Workers has registered into a more advanced
trade that will position him to manage Quality
Assurance activities and might assist himin
attaining his bachelor’'s degree.

Allen Tool Phoenix Inc. President Cheryl
Maines founded the company in 1991 after
the fall of Allen Tool Corp. (which had by then

Allen Tool Phoenix
Inc. President
Cheryl Maines and
General Manager
Hugh Meneilly.
SUBMITTED PHOTO
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merged with Mac-Law Tool & Aircraft Parts
Corporation). She celebrated 30 years at the
helmin June 2021 and says that the company'’s
updated name was deliberate; like a phoenix,
they've “risen from the ashes,” she says.

Maines credits the establishment and honing
of the company'’s infrastructure, focused
on quality and safety, as a big reason for its
success. The company has invested in state-
of-the-art equipment, employee training, and a
culture that takes pride in what they produce.
Maines says, “Our employees can see where
the parts they make end up.” One example:
In a visitors’ meeting space at the factory, a
poster depicts the United Launch Alliance’s
Vulcan Centaur rocket, sporting Allen Tool
Phoenix-machined parts, which lifted off from
Cape Canaveral on January 8, 2024.

Plant Manager Heath Severn, who represents
Allen Tool Phoenix’s second generation,
maintains that the Registered Apprenticeship
Program is another important part of their
infrastructure. “What we do is technically

‘adln)

ONONDAGA COUNTY
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Central New York.
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difficult; apprenticeship is a big help. The
combination of education and practice is
key,” he says. Severn believes that another
appeal of working at Allen Tool Phoenix is the
“variety of machining. These workers are not
doing the same thing every day.”

The management team believes that the
Registered Apprenticeship Program has
assisted them in recruiting, training, and
retaining workers. The opportunity to work
on modern equipment that produces parts
for such prestigious projects as the Vulcan
rocket is obviously appealing. Knowing that
not everyone wants to work at a big company,
they promote the Allen Tool Phoenix culture,
where the president takes her lunch in the
breakroom, and where employees may qualify
for the Registered Apprenticeship Program.

General Manager Hugh Meneilly joined Allen
Tool Phoenix four years ago, moving from GE
Aviation in Norwich. Under his management,
the company has maintained its ISO9001/
AS9100 certification with zero findings two

years in a row. “Apprenticeship is a positive
for recruiting,” he says. “It helps newer talent
to know we're investing in them, even if we're
making them more marketable. Our turnover
is low; several workers have been here for
30-plus years.”

Maines adds, “We know that apprenticeship
is an investment for us and for the employee.
They may leave us and take that training with
them. We can’t worry about ‘what if’ and not
train them.”

As we look ahead to big changes in NYS
manufacturing, it's legacy manufacturers
like Allen Tool Phoenix who are positioned to
capitalize on exciting opportunities along the
supply chain. We salute their achievements,
including the Journey Workers who will train
the next generation of machinists supporting
American advanced manufacturing right here
in Central New York and across the state.

To contact Eileen directly, email
edonovan@macny.org.

i m

Contact us to explore expansion opportunities
for your business.

economicdevelopment@ongov.net
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* WORKFORCE DEVELOPMENT

BY TAYLOR HODGE,

AS THE NEED for a skilled workforce continues,
dispelling stereotypes and closing the gender gap in
STEM occupations will be essential to meet the complex
technological challenges of tomorrow.

According to the National Center for Science and
Engineering Statistics, women make up a third of the
United States STEM workforce. The gender gaps are
high in some of the fastest-growing and highest-paid
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occupations, such as computer science and engineering.
Additionally, research from the National Association of
Manufacturers (NAM) supports that women represent
only 29% of the manufacturing workforce. We don't
deny that progress has been made in the past 10 years
to increase the number of women and underrepresented
populations in the STEM workforce. However, the disparity
is still significant and there is more work to do.



Stereotypes and biases about gender roles
have contributed significantly to girls and
young women not pursuing STEM careers,
creating the “leaky pipeline.” These beliefs start
at home, at school, and in pop culture from
the time girls are young. Many girls decide
as early as middle school that they are not as
good at math as they are at other subjects.
Even with similar achievement levels between
boys and girls, girls have a more negative
perception about their competence in math.
Teachers and parents may underestimate
girls’ math abilities based on their own biases
and experiences. According to a 2016 study
reported on by The Washington Post, math
anxiety plagues girls more than boys worldwide,
but especially in economically developed
nations that promote equality between sexes.
The article also cited how math anxiety could
affect women'’s lifelong earning potential and
career prospects.

To make larger strides in closing the gender
gap, itis critical that young girls have female
role models from industries that are highly
visible and who hold positions of leadership.
Without visible female STEM professionals,
it can be difficult for girls and young women
to see themselves pursuing careers in these
fields. Having representation and interactions
with role models who look like them can inspire
girls to consider pursuing a STEM career.

Paramount to this effort is early and equal
access to STEM programming, regardless of
socioeconomic status or geographic location.
Disproportionate access to STEM opportunities
can limit the number of women who are
prepared to pursue STEM careers. Ahead
of the 2022-23 school year, PEB received
a Central New York Community Foundation
Women's Fund Grant which enabled our team
to pilot a program titled Future Women in
STEM. The program, aimed at middle school
girls and their families, features a hands-on
STEM activity hosted by a female professional
from a different local company each month.
We partnered with the Milton J. Rubenstein
Museum of Science and Technology (the
MOST) to hold the program at the museum;
its central location is a bonus. In our second

year of the program, we are witnessing the
social belonging and confidence building
happening among participants. The program
is free to sixth through eighth grade girls and
their families from any school district across
Central New York.

Parents also play a vital role in a child's
decision-making process surrounding their
educational and career choices. A 2021 study
conducted by Joblist examined the extent
to which parental influence shaped career
choices for Gen X, millennials, and Gen Z. A
striking 65% of respondents reported that
they work in the field their parents wanted
for them. Parents having these conversations
want what's best for their child but may
unintentionally impose their own biases. For
example, a message many of my millennial
counterparts and | received was that college is
necessary to have a successful and well-paying
career. Albeit true for specific occupations, a
traditional college education is not required

for many of the manufacturing roles that are
currently unfilled nationwide.

There is atendency to pursue what we see
around us. Take a moment to think about the
careers made popular by television (lawyer,
detective, business executive) or the ones
represented in your household. I'll offer personal
context here as well: | grew up ina small, rural
area where tourism, hospitality, and education
were the industries | experienced. My career
aspirations never wavered from being a teacher
and coach. | enjoyed school and was a multi-
sport athlete, so it was all | knew. My college
experience and early professional years paved
a path of personal career exploration. Now,
| teach and coach daily, but not in a school.
It is a beautiful realization to find that your
passions and talents can be impactful in places
you never imagined. For this reason, | am
personally connected to our mission at PEB
and deeply passionate about the important
career exploration opportunities our team

Integrity. Accountability. Innovation.
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BARTELL

GLOBAL LEADER

in the design and manufacturing of industrial
equipment solutions for the Tire & Rubber,
Wire & Cable, and Oil & Gas Industries.

www.BartellMachinery.com

6321 Elmer Hill Road
Rome, NY 13440 USA

Unlock your potential with Bartell.
Scan for career opportunities!

IT IS CRITICAL THAT YOUNG GIRLS HAVE
FEMALE ROLE MODELS FROM INDUSTRIES
THAT ARE HIGHLY VISIBLE AND WHO HOLD
POSITIONS OF LEADERSHIP. WITHOUT
VISIBLE FEMALE STEM PROFESSIONALS,
IT CAN BE DIFFICULT FOR GIRLS AND
YOUNG WOMEN TO SEE THEMSELVES

PURSUING CAREERS IN THESE FIELDS.

engages students in across Central New York.

Diversity supports innovation: Having
people with different backgrounds working
together allows for new perspectives, increased
creativity, and stronger collaborations. Even
while underrepresented, women have played a
significant role in many scientific discoveries,
including the discovery of DNA's double-helix
structure. Women are the fastest-growing
segment of the workforce and are projected
to make up nearly half of all workers by 2028,
reports Her Culture, a blog covering women'’s
issues. Women account for the majority of
college attendees and graduates currently,
according to a Brookings Institution article.
Companies can play a pivotal role in this
space through participation in work-based
learning experiences with educational partners,
intentionally building relationships with diverse
communities, and by offering internship, co-
op, or apprenticeship opportunities.

We must encourage curiosity in STEM
early to ensure we have a workforce that is
representative of our society. Supporting
women in STEM will determine the future
and solve some of society’s most pressing
problems. From groundbreaking discoveries
in healthcare to the newest technological
advancements, women will continue to play
a key role in innovation.

To contact Taylor directly, email
thodge@macny.org.


www.bartellmachinery.com
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Q ADVOCACY

Keeping Manufacturing
Priorities at the Forefront

BY RANDY WOLKEN,
PRESIDENT & CEO

EDUCATION AND ADVOCACY of the legislative and
regulatory issues impacting manufacturing are on-going
efforts. The topics are complex and nuanced — taxes,
workforce development, energy, the environment — and
require study, surveys, and conversations with multiple
interests to determine the best path forward that supports
manufacturers and business.

Each October, MACNY's Annual Legislative Breakfast
offers an opportunity for manufacturers and elected officials
to come together to share insights, ideas, and concerns
about proposed legislation and pending regulations,
along with economic and market conditions. And in
late winter, manufacturers from across the state travel
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to Albany for Manufacturing Advocacy Day where they
meet with elected officials. At these meetings, company
leaders discuss how the New York State government can
assist manufacturing. We share the legislative priorities
of MACNY and the Manufacturers Alliance of New York
(The Alliance) with these officials.

Two policy issue areas remain central to our advocacy
efforts: energy and workforce development. Energy must
be available, affordable, and reliable. A skilled workforce
needs to be created through pre-apprenticeship and
Registered Apprenticeship Programs. MACNY is involved
in advocating for these essential elements of a strong
manufacturing sector.



The Energy Panel at the 2023 Annual
Legislative Breakfast provided an overview
of the ongoing regulatory process known as
New York Cap-and-Invest (NYCI), initiated
by passage of the Climate Leadership and
Community Protection Act of 2019 (CLCPA).
NYCI seeks to establish a cap on total emissions
of greenhouse gases (GHG) and require entities
to obtain and retire emissions allowances in
an amount equal to their GHG emissions.

MACNY, along with several statewide business
associations and groups, is working with
manufacturers to help them transition their
energy usage to comply with NYS regulatory
requirements. Manufacturing contributes
less than 10% of the GHG emissions in NYS
while contributing to the state’'s economy
by employing well over 400,000 workers at
an average annual salary of nearly $90,000
each. Manufacturing is crucial to New York’s
economic vitality and additional growth is
all but certain due to historic U.S. and NYS
investments in manufacturing.

The Workforce Panel at the Breakfast covered
ongoing pre-apprenticeship and Registered
Apprenticeship Programs offered by MACNY,
including those funded in partnership with
U.S. Department of Labor, NYS Department
of Labor, NYS Empire State Development,
the State University of New York system, and
the NYS Senate Majority. MACNY workforce
development efforts are widely recognized
and roundly applauded by federal and state
funding agencies, as is evident with on-
going recognition of the Real Life Rosies™
program, which assists women transitioning
to manufacturing jobs. MACNY remains fully
committed to attracting new, young, and
diverse workers into manufacturing.

Annually, Manufacturing Advocacy Day
strengthens and deepens relationships,
facilitates conversations, and heightens
government officials’ understanding of NYS
manufacturing ahead of the adoption of the
state budget and conclusion of the legislative
session. Prior to the event, we connect
with our members to prepare and plan for
Manufacturing Advocacy Days. This includes:
m Listening to manufacturers and sharing

their ideas and concerns with legislators

and regulators.

m Monitoring legislators and regulators and
reporting on their activities and proposals.

m Meeting with legislators and regulators
to communicate support for proposals
promoting economic development and
job growth.

m Hosting legislators and regulators at
manufacturing facilities.

MACNY and its members perform these
foundational advocacy activities throughout
the year, laying the groundwork for a fruitful
Manufacturing Advocacy Day. Our 2024
Advocacy Day included nearly two dozen
meetings with state legislators who represent
participating manufacturers and lead legislative
committees on taxes, workforce development,
energy, and the environment.

During these meetings, the manufacturing
industry’s voice is amplified by the participation
of The Alliance members: MACNY, Buffalo

Niagara Manufacturing Alliance, Brooklyn
Chamber of Commerce, Center for Economic
Growth, The Council of Industry, Rochester
Technology and Manufacturing Association,
IGNITE Long Island, and Manufacturers
Association of the Southern Tier.

Throughout the year, webinars, meetings,
and facility tours with elected and appointed
officials highlight just how vital manufacturing
is to communities and the entire state. MACNY
members and elected officials alike benefit
from these tours, which typically include a
company overview followed by walking the
facility floor and watching the manufacturing
process. Issues being discussed by policy
makers and regulators are brought to life
and discussed during post-tour sit-down
conversations.

It is imperative for MACNY members and
staff to inform elected officials of the issues
impacting the manufacturing industry.

Advocacy is truly a year-round pursuit.
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Q CORPORATE SERVICES

From Wagon Trains to

Wind Generators

BY CINDY OEHMIGEN,

WYOMING IS A vast landscape of ranches and small
towns with a population of about 580,000 people — and
probably more cattle than that. People visit for impressive
national parks, big game hunting, fishing, and the Oregon
Trail, to name a few attractions.

Notably, Wyoming has many millionaires, and its
residents do not pay income tax. | suspect those two
things represent a strong correlation. Residents do
not pay income tax because the government owns the
mineral rights for millions of acres across Wyoming,
which contribute billions of dollars to the state and local
economies. Wyoming has lower housing, utility, food,
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and clothing costs than the national average, making it
a cheaper place to live. That does not mean it is a cushy
lifestyle. You can tell how populated an area is by whether
the distance to some place is expressed in miles or minutes.
In a densely populated area, it may take 30 minutes to
get to a lumber yard that is only 10 miles away because
of traffic, but in Wyoming, it could be 1.5 hours because
the local lumber yard went out of business. Wyoming is
one of the least dense places in the U.S.

Given the stark realities of life there, Wyoming either
attracts or breeds an independent sort of person. To thrive
there successfully, a resourceful, creative approach to
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problems is almost a requirement. Consider
the wagon trains that crossed the Continental
Divide following the Oregon Trail. Wyomingites
have had to be resourceful to survive.

Itis this foundation that has set the stage
for Wyoming to become a leader in using
renewable sources of energy. The irony of
this leadership role is that “Wyoming is both
the nation’s largest coal producer and a
Republican stronghold where the clean energy
transition has at times faced stark opposition.
Its entire congressional delegation voted
against the Inflation Reduction Act. But the
state is unusually well suited to benefit from
some of the green incentives the government
is offering,” according to a September 2023
New York Times article, “Want to Spur Green
Energy in Wyoming? Aim for the Billionaires.”

Given that Wyoming is not inclined to give
up on their coal industry, focusing on carbon
capture technologies makes sense. “The
Biden administration’s climate law works
by attracting private capital to clean energy.
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While the planincludes targeted grants, many
of its potentially most significant provisions
aim to transition the nation’s energy supply
— and its energy work force — by luring
people with capital to invest. Tax breaks and
other incentives mean it's more attractive
to make financial bets on risky, but possibly
transformational, green technologies,” wrote
the New York Times.

Nathan Wendt, President of the Jackson
Hole Center for Global Affairs, is looking to
leverage the passage of the 2022 Inflation
Reduction Act. In April 2023, Wendt co-wrote
an opinion essay in The Jackson Hole News &
Guide, extolling the “flush tax credits” the law
provided. Wendt suggests that investment in
net-zero projects in energy communities, such
as brownfields and mineral-rich regions, is the
great money-making opportunity of our time.

Teton County, in northwest Wyoming, is the
highest-income county in the United States,
according to the Transactional Records Access
Clearinghouse, a data gathering, research,

and distribution organization at Syracuse
University. Wendt is hoping that the many
millionaires and billionaires there — who have
made their money in finance and investments
and came from larger cities because they
loved Wyoming's natural beauty — have both
the interest and ability to invest in local clean
energy projects.

In December 2023, CBS News'“60 Minutes
Overtime” aired a story on Wyoming's plans
to combat climate change as part of Governor
Mark Gordon's “all-of-the-above” energy policy.
Gordon's policies include efforts on wind and
nuclear technologies. Large wind farms already
generate energy across Wyoming's landscape,
especially inthe southeastern counties. A new
farm with 600 planned turbines and an 800-
mile transmission line will supply energy to
California and will generate enough electricity
to power more than a million homes, Power
Company of Wyoming President Bill Miller
told CBS News.

In order to keep coal a viable resource but
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minimize the impact on the environment,
Holly Krutka, Executive Director of the School
of Energy Resources at the University of
Wyoming, is focused on removing carbon
dioxide from fossil fuels before the gas reaches
the atmosphere. She and her colleagues are
exploring carbon capture and storage, which
involves using chemicals to capture carbon
dioxide emissions and store them underground.

In 2018, Wyoming invited Crusoe Energy
Systems to tackle the problem of flaring,
which happens when gas produced through
oil production is burned into the atmosphere.
“Flaring releases harmful emissions and
wastes energy that could be harnessed,”
Crusoe’s cofounder Cully Cavness said in the
CBS News story. “If you could capture it all,
it would power about two-thirds of Europe’s
electricity.”

Crusoe came up with the unconventional
idea of putting a small, electricity-generating
power plant right where that gas was being
flared and wasted. The energy captured is
used to power the company'’s infrastructure
which supports high-performance computing
and artificial intelligence.

There is more to these stories from Wyoming,
but | am personally encouraged by these
efforts. | have said often, if something is worth
doing, there is a way to make it happen. As
Wyoming Governor Gordon said to CBS News,
“We want to be part of the solution.”

Me, too!

To reach Cindy directly, email
coehmigen@macny.org.

{m Single Point of Contact
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It’s time to LIFT your
expectations for a
material handling partner.

Whether you need a material handling dealer with the
highest quality manufacturers, extensive new and
used equipment options, an unsurpassed service and
parts support team, a dedicated training staff, or
motive power and telemetry specialists — Thompson
& Johnson will keep you running 24/7/365.
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Our enthusiastic team approach will earn your trust
and guarantee you will have a partner for life. It’s a
promise we’ve made and delivered on for 70 years,
across a service area of over 45,000 sg. miles. And
it’s one we can make and deliver for you, too!

PSON & JOHNSON |
QUIPMENT €0, INC.

— | Ty Hom

Considering a migration from
fossil-fuel forklifts to electric? We’re
proven experts in electric equipment:
Ask about our GoGreen program!
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CLARKSON UNIVERSITY
PROFESSIONAL GRADUATE PROGRAMS

Master's Degrees for
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Clarkson's graduate programs offer flexible,
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- Engineering & Management

- Electrical & Computer Engineering

- Mechanical Engineering

- Applied Data Science

- Construction Engineering Management

- Computer Science
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- Global Supply Chain Management

ADVANCED CERTIFICATE

- Human Resource Management
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- Management and Leadership
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Clarkson

GRADUATE SCHOOL

For more information and
a full list of programs, visit
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THE FUTURE IS NOW. Increasingly,
automation and robotics are transforming
thelandscape of manufacturing. Companies
can utilize cobots, advanced analytics,
machinery that makes decisions without
human intervention, and devices that
enhance connectivity to pursue business
goals, but they can't be truly successful
without the ingenuity and talents of a
skilled workforce. Manufacturers have
the opportunity to optimize collaboration
between humans and technology to
combine the best of both worlds.




COVER STORY

Collaborative Intelligence

AS WE’RE LIVING through the fourth industrial
revolution (often referred to as Industry 4.0), smart
manufacturing has become mainstream and, for many
manufacturers, a necessary adoption. More than ever
before, manufacturers are embracing automation, pairing
humans and machines, to transform the landscape of the
industry. Automation has many benefits, including increased
output, stronger agility, safer working conditions, and the
upskilling of talent. Words like “automation,” “cobots,
and “Al” are increasingly buzzworthy, but what do these

”
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revolutionary technologies really do for manufacturers?
We spoke to five New York manufacturers, each with their
own unique story to tell. Our thanks to Patrick Morocco,
President of Bartell Machinery Systems LLC; Director of
Engineering Derek Moon and Director of IT Tom Conklin
at Byrne Dairy, Inc.; Dean Burrows, President and CEO
at Gear Motions, Inc.; Schneider Packaging Equipment's
leadership team; and Tessy Plastics’ Director of Sales
Eric Yando and Senior Director of Automation and R&D
Josh Scott for their insights.

A tensile armoring
machine at

Bartell Machinery
Systems. SUBMITTED
PHOTO



TELL US ALITTLE BIT ABOUT YOUR COMPANY,
ITS HISTORY, AND WHAT YOU MAKE.

BARTELL: Founded in 1940 and headquartered in
Rome, NY, Bartell Machinery engineers, designs, and
manufactures advanced industrial machinery systems
used in the wire and cable, tire and rubber, and oil and
gas industries. Bartell is recognized within the tire
industry as the world leader in manufacturing tire
bead machinery systems, and for bringing innovative
and creative solutions to the marketplace.

BYRNE: In1933, Byrne Dairy began selling high-quality
milk in glass bottles and delivering it to Central New York
homes in horse-drawn wagons. What set Byrne apart
from competitors was the commitment to exceptional
quality and the strong desire to deliver the finest products
every day to its customers. Today, Byrne is a fourth-
generation, family-owned producer and distributor of
milk, cream, and ice cream with multiple manufacturing
facilities and warehouse facilities in Central New York.

GEAR MOTIONS: The company was formed as a
combination of multiple gear manufacturers and
assemblers with origins dating back to 1892. Syracuse
Operations include Nixon Gear and AutoGear, while
Buffalo Operations include Oliver Gear, Pro-Gear, and
Niagara Gear. Gear Motions is an industry leader in
full-service custom gear manufacturing and assembly
serving a broad range of industries.

SCHNEIDER: Schneider Packaging Equipment,
headquartered in Brewerton, NY, was founded in 1970
by the Schneider family. In 2018, it was acquired by the
executive team and the following year became part
of the Pacteon Group. Schneider has a core focus of
providing end-of-line packaging automation equipment
such as case packers and robotic palletizers. What
differentiates Schneider is the ability to incorporate
wrapping and labeling into palletization, providing a
seamlessly integrated end-of-line solution to customers.

TESSY: Founded by Henry Beck in 1973, Tessy is a
privately owned and -operated high-volume contract
manufacturer for plastic injection molded products
for the medical, consumer, and pharmaceutical &
diagnostic markets. With over three million square feet
of facilities in New York, Pennsylvania, and China, Tessy
offers full-service end-to-end solutions for some of the
most prominent Fortune 500 companies in the world.

An aseptic filling machine at Byrne Dairy, Inc. CHUCK WAINWRIGHT
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A high-speed automated assembly line for a medical product at Tessy Plastics in Elbridge, NY. SUBMITTED PHOTO

HOW IS YOUR COMPANY LEVERAGING
AUTOMATION AND OTHER
REVOLUTIONARY TECHNOLOGIES?
BARTELL: Embracing automation and new
technologies has been an essential and ongoing
strategic focus for our company, allowing us
to improve our internal business processes,
increase operational efficiencies, lower costs,
andimprove our ability to service our customers.
We also recognize the strategic importance
to continually innovate and integrate new
technologies in the machinery we produce
for our customers in order to advance their
production capability and to continually stay
ahead of evolving competition.

Internally, we recently transitioned over
to Microsoft Dynamics 365 ERP (Enterprise
Resource Planning) to leverage its powerful
business intelligence and analytics capabilities.
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We can now visualize, trend, and manage data
through charts, graphs, maps, and reports like
never before. The data is real-time, accessible
to our employees, and is used to further
enhance just about all our other business
processes. Overall, Microsoft Dynamics 365
ERP has offered us a powerful and flexible
solution to modernize our operations, drive
digital transformation, and achieve sustainable
growth.

From an external perspective, the machinery
systems we supply to our customers have
begun a transformation over to Industrial
Internet of Things (lloT)-enabled hardware and
software. The system includes hardware that
supports historical trend logging, preventative
maintenance features, and remote assist
capabilities (when enabled). In time, this
system could support automated machine

learning and analytics, cloud management,
and full integration into our ERP system
for automatic parts management and
aftermarket support. Our advancements in
material handling technologies, as well as
our lloT-enabled software, ultimately give
our customers the tools and historical data
needed to manufacture their products more
efficiently, safely, and cost-effectively with
greater reliability, quality, and throughput.
The data now available to Bartell also allows
us to pinpoint areas where the machines
can be further engineered to offer greater
benefits to our customers. The trending and
reporting capability available through our lloT-
enabled products also helps our engineers
use their skills and time more effectively by
focusing on opportunities that improve our
machinery designs.



BYRNE: We leverage automated control
systems and equipment across all our
production facilities to ensure accuracy
and repeatability, while also gathering large
amounts of data on our process. In turn, this
supports increased throughput and decreased
costs. Most importantly, our employees are
much safer, both from hazard and ergonomic
perspectives.

Our Extended Shelf Life (ESL) facility
in East Syracuse is a flagship of modern
automation in the industry and region,
with systems coordinating the operation
of thousands of actuators, motors, pumps,
and valves using a sea of instrumentation.
Business process and technical automation
are central to our decision-making process
when it comes to increasing efficiency
in every sense. Almost every area of the

business has opportunities for some kind
of automation to assist our employees and
drive the bottom line.

Automation has shifted significant parts of
some workloads to a more advanced skill set
— more analytical tasks than manual labor —
which is empowering for employees. Overall,
we can operate more efficiently without losing
the agility to change direction smoothly and
reliably when needed.

GEAR MOTIONS: Gear Motions has
employed automation since the early 2000s
when it began automating gear grinding
processes. Any new equipment we purchase
has automation capabilities included so
as we continue to introduce more robots
and cobots, the machines are ready for the
integration. The use of automation is a major

An aseptic milk
pasteurizer at
Byrne. CHUCK
WAINWRIGHT

factor inimproving efficiencies and machine
uptime, reducing variability in our processes,
improving quality, and increasing safety for
our employee owners.

SCHNEIDER: We see it as our responsibility
to stay up to date on the latest technology
and provide our customers with the most
cutting-edge end-of-line packaging solutions.
Internally we evaluate the latest robotics,
vision, and Al technologies to implement and
enhance our machines. Utilizing robots and
cobots, we are able to help our customers
automate areas within their facilities to
improve safety and reduce human injuries
from heavy or repetitive jobs. We are also
evaluating Al solutions as an assistant to
increase efficiencies such as quoting and
technical knowledgebase.
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It all comes down to the needs of our
customers. Our solutions enable them to
increase capacity and uptime, reduce costs,
and improve worker safety.

From an employee perspective, Schneider
automation equipment allows an employee
that may have been doing manual packaging to
now be retrained and redeployed as a machine
operator or technician, learning a higher-skilled
and higher-paying job as a robot or cobot
assists them in improving quality, efficiency,
and speed of the manual job they once did.

TESSY: With many of our products being used
in the medical field, quality is a priority and
crucially important. Each piece of automationis
a custom solution dedicated to our customer’s
specific product. Leveraging automation and
Al into our business operations has allowed
us to scale our business, improve quality and
production efficiencies, and upskill employee
talent into other areas. Because of this, the
majority of our applications have some level
of automation integrated into them. The more
automation and Al that is integrated into
production, the greater opportunity there is
for advancement and technical training among
our existing workforce through development
programs and apprenticeship programs.
Ad(ditionally, employee safety is of the utmost
importance to Tessy, and we design these
systems with that in mind. Highly complex
automation and advanced technology fosters
a safer work environment, more efficient
production, and new projects for our workforce.

HOW DOES YOUR ORGANIZATION
REASSURE EMPLOYEES THAT

THEY AREN'T BEING REPLACED BY
AUTOMATION, ROBOTS, OR

NEW TECHNOLOGY?

BARTELL: It's simple. The technologies
we've incorporated allow our employees to
work smarter, not harder. Whether it's new
quality inspections systems we've added
to our manufacturing process, the addition
of new GD&T (Geometric Dimensioning
and Tolerancing) software we now use in
our engineering designs and drawings, or
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Fully automated
gear grinding

machine software we've added to facilitate
the final commissioning (test) of a machine,
these technologies have enhanced Bartell's
operational efficiency and competitive positioning
to improve our market share and grow our
business overall. None of the technologies
we've taken on have resulted in job losses.
In fact, we're seeing the opposite given the
growth opportunities that are now available
to us. Lastly, and perhaps most importantly,
it's the employees who are deciding what
technologies are needed to improve their
overall effectiveness. Involving employees
in the process of change and improvement
increases their engagement, morale, and job

department at Gear
Motions. SUBMITTED
PHOTO

A Reishauer RZ260
with integrated
Felsomat robotic
loader at Gear
Motions. SUBMITTED
PHOTO

satisfaction. When employees feel empowered
to contribute ideas, provide feedback, and
participate in decision making, they are
more likely to embrace change positively and
support its implementation.

BYRNE: Rigorous management of change and
athoughtful communication plan are key, along
with candid town hall meetings and real, visible
opportunities for growth. When directly affected
employees are given options and resources to
prepare for the change, we find success.

Reduction in force has never been our goal
with automation; our employees are our
greatest resource.



GEAR MOTIONS: During any implementation
of our automation, we have never replaced
an employee. Instead, we have increased
our efficiency and productivity, which has
led to growth in the business — a win for our
employee owners.

SCHNEIDER: Schneider takes pride in utilizing
new technology and robotic solutions, and our
employees are essential in the research and
development of new technologies.

TESSY: Continuous improvement is a core
value of our business. By implementing
automation into our production operations,
more time is available for training and technical
advancement opportunities for our employees.
Automationisn't taking jobs away from people;
it's shifting the talent pool, strengthening skill
sets, and increasing output.

GIVEN THE TYPES OF SKILLS NEEDED
TO WORK ALONGSIDE SMART
TECHNOLOGY AND AUTOMATION, HOW
DOES YOUR ORGANIZATION APPROACH
RECRUITMENT, TRAINING, UPSKILLING,
AND WORKFORCE DEVELOPMENT?
BARTELL : Bartell's commitment to acquiring
skilled workers in the trades is evident
through its diversified hiring approach. Our
recruitment efforts are further bolstered by
participation in job and recruitment fairs
varying from high school to college level, and
from that, we showcase Bartell's opportunities
to prospective candidates. We also prioritize
nurturing talent through Co-Op and Internship
programs, as well as apprenticeship initiatives.
These initiatives not only attract new talent
but also enhance training opportunities for
existing employees.

Bartell is dedicated to fostering career
progression and succession planning. We allocate
resources to support employee development,
including investment in independent learning
paths tailored to an individual's aspirations.
This investment in our employees and their
career journeys underscores our commitment
to nurturing talent and promoting growth
within the company.

BYRNE: Byrne Dairy is highly proactive,
engaging with community career days and
job fairs, providing ample advancement
and training opportunities internally, and
outsourcing in-class and hands-on training
for specialized technical skill sets. Employee
development overall is a strategic focus for
us, ensuring our workforce is empowered
and aligned with great succession planning.

GEAR MOTIONS: We have addressed our
workforce needs by upskilling our current
employee owners. As we bring on new employee
owners, we look for those skills that can
support the current and future technologies.

SCHNEIDER: We send our employees to
trainings and conferences in order to be aware
of the advancements in the industry and be
prepped to bring that knowledge back to the
team to continue to develop new products
and solutions.

Schneider always looks to promote from
within, first and foremost. Schneider has a
long-standing commitment to training whether
it be on-the-job, classroom-style Schneider-
developed programs and labs, or vendor,
supplier, and external training. Over the course
of the past two years, Schneider leadership
has taken recruiting and skill development a
step further by working alongside local high
schools, BOCES programs, P-Tech, community
colleges, and four-year colleges to partnerin
developing specific curriculums together to
ensure students are graduating with skills
that transfer to the workforce. This provides
us with a pipeline of prepared, skilled talent.

TESSY: Tessy approaches recruitment and
retention by fostering a great culture and
valuing ideas across all departments and
levels within the company. As automation
has increased in our facilities, new career
pathways have been created, providing
new opportunities for our existing team
members and new hires. We've also leveraged
apprenticeship programs. Our focus has been
on giving existing team members exposure
to multiple facets of the organization and

developing them organically based on their
skills and interests.

WHAT IS THE BIGGEST CHALLENGE
YOU THINK YOUR COMPANY OR
SECTOR FACES GOING FORWARD?
BARTELL: Our challenge will always be to
provide innovative solutions that enable
our customers to excel in any high-volume
manufacturing environment. Industry trends
demand systems that are more reliable, more
efficient, safer, and consistently produce
higher-quality products as a means to
advance their own production capabilities.
We must continue to focus on innovation
and embrace new technologies to meet
this demand.

BYRNE: Dairy has always been a tough
business to be in and will continue to be tough
moving forward. Our biggest challenge will be
to stay highly competitive in this environment
of constant change. Automation and discipline
are keys to finding and keeping competitive
advantage.

GEAR MOTIONS: | do not think our challenges
are different than other companies in our
industry or in the Central New York area. In
order to grow our business, we will need skilled
workers. We anticipate growing the business
with higher-skilled workers that we develop
within and hire from outside.

SCHNEIDER: Our customers are always going
to want to go faster within a smaller footprint
for less money, and to do that, Schneider will
need to continue to push the boundaries
of our equipment. One of the best ways to
ensure we are ahead of the curve in terms
of speed and capability is to ensure that we
have the most up-to-date technology. Even
though the market often wants to go faster,
many customers are not comfortable being
the first to try out new, unproven concepts.
Schneider will need to continue to execute
our R&D projects and supplement that with
simulations and engineered 3D models to
build that trust.
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A bead winder machine at Bartell Machinery. SUBMITTED PHOTO

WHAT OPPORTUNITIES DO YOU

SEE AHEAD? HOW DO YOU EXPECT
TECHNOLOGY TO DEVELOP IN

YOUR INDUSTRY AND FOR USE OF
TECHNOLOGY TO DEVELOP IN YOUR
ORGANIZATION?

BARTELL: Al will continue to shape and
revolutionize the manufacturing industry and the
products and services that are provided. We're
exploring technologies that enable machine
learning; embedded predictive and preventative
analytics; digital connectivity advancements
that allow greater access to vital machine
performance data; and systems integrations
that enable us to seamlessly service a customer
anytime and anywhere around the globe. Picture
acomplex machinery system installed at any
customer factory. Today, we have the ability to
digitally remote connect with that machine,
trend its performance, and physically control
the machine for troubleshooting purposes, all
in effort to minimize extended maintenance
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or unexpected downtime. But what if we can
predict the performance of the machine, alert
the customer if the machine is suboptimized,
or inform the customer of a pending failure (i.e.
bearing wear) before the failure even occurs?
Or [have] a machine that can automatically
identify worn parts that need replacement, and
anintegrated system that automatically places
demand for those parts directly through our
ERP system? What if we have machine learning
capability that can alert Bartell of specific
design improvements based on data trends,
and allows the manufacturer to implement
new product designs to increase the reliability
and longevity of future equipment designs?
We believe that technology is available to us
today. We intend to leverage our resources
and incorporate such technologies to better
service our customers and remain cutting
edge above any competition.

BYRNE: There are never-ending opportunities

for continual integration of technology into our
business and manufacturing processes. While the
basic mechanics of dairy processing are unlikely
to change, the way we connect to and interact
with our physical and business processes will
continue to rapidly change for the foreseeable
future. Technology will continue to make our
experiences data-rich, bringing complexity,
insight, and sophistication to our operations.

SCHNEIDER: In our R&D engineering initiatives
we see Al as a way to improve the serviceability
and quality of our equipment, as it could give
real-time analytics of machine health and
maintenance needs. Virtual and augmented
reality technologies could also create new
and improved ways to use technology to do
training, service more efficiently, and maintain
uptime. We see Al as an assistant to continue
finding areas where we can automate our
processes to speed up customer interactions,
consistency, and quality of work.



@

LEADERSHIP

BY DAVID FREUND,
CHIEF LEADERSHIP OFFICER

ARTIFICIAL INTELLIGENCE IS everywhere. Evenif you
are scared of it, don't want to use it, or don't even use a
smartphone, Al is already impacting your life. Al is being
used in the development of new medications, to diagnose
illnesses, to improve the reliability of our manufactured
goods, and to make sure your Amazon products are
available. Al is even helping the Amazon driver deliver
your order at the time promised. Al isn't bad; in fact, it
can be very good. Al is critical for managers who rely on
it for forecasting, scheduling, preventative maintenance,
and a myriad of other support functions. That said, in my
opinion, Al won't be much help in the area of leadership.

| was facilitating a session of my High Impact Leadership

program and | asked my class if Al fits into leadership.
Very quickly one of the participants said, “No, leadership
is personal.” | couldn't agree more. To lead a person, you
need to know them. You need to know their hopes, dreams,
and beliefs. Now, perhaps we can enter that information
into a database so Al can draw from it, but when to use the
information and how to use it requires a leader. Leading
people can't be relegated to an algorithm or a decision
table, it is deeply personal.

I recently listened to an interview Ed Mylett conducted
with Mo Gawdat, former Chief Business Officer at Google
X. Mo spoke about developing virtual relationships with
an Al-created person, virtually creating the person of
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their dreams. He was greatly concerned
because this relationship would be void of
human connection. In John Maxwell's “The
21 Irrefutable Laws of Leadership,” we find
law number 10, the Law of Connection, which
states that leaders touch a heart before they
ask for ahand. Human connection and human
relationships are key to leading and motivating
people. We need human interaction.
During the COVID lockdowns, | needed
to run into the office for something and as
| rounded the corner, | bumped into Mary
Rowland, our CFO. It was so great to see
her in person. Sure, | had seen her during
countless Zoom and Webex meetings but
seeing her in person was different. Didn't it
feel amazing to go out in public again? We
missed the human connection. As a trainer,
| am happy that | can accommodate hybrid
classes and have people in the room and some
joining virtually, but if | had my preference,
everyone would be in person. It's just easier

Manufacturing is a fast-paced industry.
We’re a partner that can keep up.

From captives to contractual risk transfer and everything in between, OneGroup offers the
creativity, expertise, knowledge and insurance markets to help your manufacturing business

to connect with them. They can connect with
each other and feel the energy that human
beings bring to the class.

Human beings! Isn't that a wonderful term?
Notice thatitisn't human doings. People are
so much more than what they do and need
to be connected with on the being level. As
leaders, when we work to connect with our
team, we build relationships with them. The
stronger the relationship, the greater the
opportunity that the team member and the
leader will reach their fullest potential. Let me
say that again: The stronger the relationship,
the greater the opportunity for both the team
member and the leader to be able to reach
their fullest potential. If we as leaders want to
reach our fullest potential, our team members
each need to reach theirs.

Several years ago at Live2Lead, Chris Hogan,
formerly of Ramsey Solutions, shared this
great advice. Twice a week, ask each team
member these three questions:

excel. These challenging times demand more. Shouldn't you?

BUSINESS & PERSONAL INSURANCE | RISK MANAGEMENT
EMPLOYEE BENEFITS | HUMAN RESOURCES CONSULTING

OneGroup 800-268-1830 www.OneGroup.com
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1. How are you? He went on to clarify, “Look
them in the eye when you ask this question.
They may say they are fine, but their eyes
may tell you something else.”

2. What are you working on?

3. How can | help you?

Chris went on to add, “If you sincerely ask
your team members these three questions
twice a week, they won't ever leave you,
because they will know you care.”

Al in the right hands and right application
is great. Al in the wrong hands can create
tremendous harm. For managers, Al is a
wonderful tool, but as the participant in my
class said, leadership is personal. People are
human beings, and they deserve to be led well.

David Freund is MACNY’s Chief Leadership
Officer and a certified speaker, trainer, and

executive coach with the John Maxwell Team.
Contact him directly at dfreund@macny.org.

Q)
ONEGROUP

510835110-01


www.onegroup.com
mailto:dfreund@macny.org

Proudly keeping
_ fine craftsmanship alive
~for over 120 years.

LR
3

~ STICKLEY

stickley.com SINCE 1900

el

= - "



www.stickley.com

Reimagine Your Workforce
Through Apprenticeship

s i
L ¥ -

New York College
Apprenticeship Network

[

As New York reinvents its economic landscapey=="" "=
community colleges are here to support your
company. Learn How: suny.edu/apprenticeship

_‘i‘guestions? Contact:
apprenticeship@suny.edu==

$1Q816878-01

CUSTOM SEWING ENGINEERED WEBBING

Programmable Sewing MANUFACTURING CO., INC. Kevlar®

Single Needle Sewing Nomex®
Sonic Welding STURGESMFGCO.COM Vectran®

Embroidery (315) 732 - 6159 Dyneema®

Grommeting 2030 Sunset Ave. Nylon

Riveting Utica, NY 13502 Polyester
Custom Fixtures Keviar® and Nomex® are registered trademarks of the E. |, du Pont

3 de N dc
Hot & Cold Cuttlng Dyneamabis & ragisterad trademark of DEM Protective Materals.

Vectran® is a registered trademark of Kuraray America, Inc.

$10818095-01

34 CENTRAL UPSTATE MFG. EDITION 12



www.suny.edu/apprenticeship
www.sturgesmfgco.com

Oasc [73

il m
3M Endorsed g

3M Certified
Ug&i?)::;l;z:‘gﬁi:s Graphics Installation Architectural MEMBER
Company

INTERNATIONAL
Installer SIGN ASSOCIATION

A&M GRAPHICS

design. create. deploy.

Restaurant & Carry-Out

O%L__ ’d |

W T —— '-‘F‘__
Ny s _ I

3MT™ FASARATM, Fr_bsted, Crystal Glass Finishes

3MT™ DI-NOCTM Architectural Finishes

PREMIUM GRAPHIC ENVIRONMENTS

WWW.AANDMGRAPHICS.NET


www.aandmgraphics.net

Q MEMBER DIRECTORY

Directory of MACNY Members

H 110 Metalworks
(315) 451-3480
110metalworks.com
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Alta Material Handling
(315) 463-7333
altg.com

Altenew
(516) 467-9610
altenew.com

American Food & Vending
(315) 457-9950
afvusa.com

AmeriCU Credit Union
(315) 356-3000
americu.org

Ameritool Mfg. Inc.
(315) 668-2172
ameritoolmfg.com

Anheuser-Busch, Inc. (InBev)
(315) 635-4010
anheuser-busch.com

Anoplate Corporation
(315) 471-6143
anoplate.com

Arc of Onondaga
(315) 476-7441
arcon.org

Armoured One
(315) 720-4186
armouredone.com

Armstrong Rapid Manufacturing
(315) 437-1517
armstrongrm.com

E B&B Lumber Co. Inc.
(315) 492-1786
bblumber.com

Babbitt Bearings, Inc.
(315) 479-6603

Bank of America
(315) 423-2043
bankofamerica.com

Barclay Damon LLP
(315) 425-2700
barclaydamon.com

Bartell Machinery Systems LLC
(315) 336-7600
bartellmachinery.com

Barton & Loguidice, D.P.C.
(315) 457-5200
bartonandloguidice.com

Bausch & Lomb
(585) 338-6600
bausch.com

Baxter
(315) 685-4100
baxter.com

Beardsley Architects + Engineers
(315) 253-7301
beardsley.com

While we make every effort to ensure that all information is accurate and up to date, all contact information is subject to change. If there is a change you would like us to make for our
records and future issues of this publication, please contact info@macny.org.
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Belden Inc.
(315) 431-7200
ppc-online.com

Berry Global, Inc.
(315) 484-4444
berryglobal.com

Bitzer Scroll, Inc.
(315) 463-2101
bitzerus.com

Blue Water Capital
Management, LLC
(315) 438-8690
bluewatercm.com

Bluefors Cryocooler

Technologies, Inc.

(315) 455-2555
bluefors.com/contact/bluefors-syracuse

BME — Business Machines
and Equipment

(315) 733-2033
bmecompany.com

Bobrick Washroom Equipment, Inc.
(518) 877-7444
bobrick.com

Bomac, Inc.
(315) 433-9181
bomacinc.com

Bo-Mer Plastics
(315) 252-7216
bo-mer.com

Bond, Schoeneck & King, PLLC
(315) 218-8000
bsk.com

Boulter Industrial Contractors
(585) 265-3260
boulterindustrial.com

Bowers and Company CPAs, PLLC
(315) 234-1100
bepllc.com

Briggs & Stratton, LLC
(315) 495-0100
briggsandstratton.com

Brown & Brown Insurance
(315) 474-3374
bbrown.com

Buckeye Corrugated —
Syracuse Division

(315) 437-1181
bcipkg.com/locations/syracuse

Build Your Path LLC
(315) 720-2494
barbstone.me

Byrne Dairy, Inc.
(800) 899-1535
byrnedairy.com

C&H Plastics
(315) 841-4101
chplastics.com

C&S Companies
(315) 455-2000
cscos.com

C.H. Insurance Brokerage
Srvcs. Co., Inc.
(315) 234-7500
chinsurance.cc

CADimensions, Inc.
(315) 434-9787
cadimensions.com

Canadian Consulate —
Trade Commissioner Service
(716) 566-2022
international.gc.ca

Canastota NC Corp.
(315) 697-3200
cnccorp.org

Cascade Maverik Lacrosse, LLC
(315) 453-3073
maveriklacrosse.com

Cathedral Candle Company
(315) 422-9119
cathedralcandle.com

Cayuga Community College
(315) 255-1743
cayuga-cc.edu

Cayuga Milk Ingredients, LLC
(315) 364-0070
cmingredients.com

Central New York Feeds, Inc.
(315) 303-5503
cnyfeeds.com

Central New York

International Business Alliance
(315) 470-1925

cnyiba.net

CenTrio Energy
315-443-5105
centrioenergy.com

CHA Consulting, Inc.
(315) 471-3920
chacompanies.com

Clark Companies
(607) 746-2727
clarkcompanies.com

Clarkson University
(518) 631-9831
clarkson.edu
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Clinton’s Ditch Cooperative
Company Inc.

(315) 699-2695
clintonsditch.com

CNY Biotech Accelerator,
Upstate Medical University
(315) 464-9288

cnybac.com

CONMED
(315) 797-8375
conmed.com

Constellation Energy
(315) 546-3212
associations.constellation.com/macny

Corning Incorporated
(607) 974-9000
corning.com

Cortland Biomedical
(607) 218-3542
cortlandbiomedical.com

Cortland Plastics International
(607) 662-0120
cortlandplastics.com

Council of Industry of
Southeastern NY
(845) 565-1355
councilofindustry.org

Covanta Onondaga, LP
(315) 498-4111
covanta.com

CPP (Consolidated Precision
Prod.) Syracuse

(315) 687-0014

cppcorp.com

CPS Recruitment
(315) 457-2500
cpsrecruiter.com

38 CENTRAL UPSTATE MFG. EDITION 12

CR Fletcher
(315) 471-1000
crfletcher.com

Creekwalk Consulting Group, LLC
(315) 937-5114
creekwalkcg.com

Crispy Maid LLC
Bite Brands
(315) 437-2786
bitebrands.com

Crucible Industries LLC
(315) 487-0800
crucible.com

Culain Capital Management, LLC
(716) 919-1322
culaincapital.com

Currier Plastics, Inc.
(315) 255-1779
currierplastics.com

Custom Tool & Model Corp.
(315) 894-4377
ctm-corp.com

CXtec
(315) 476-3000
cxtec.com

B Dannible & McKee, LLP
(315) 472-9127
dmcpas.com

Davis-Standard, LLC
(315) 598-7121
davis-standard.com

Delmonico Insurance Agency
(315) 685-8921
delmonicoinsurance.com

Dermody, Burke & Brown, CPAs, LLC
(315) 471-9171
dbbllc.com

Diemolding Corporation
(315) 363-4710
diemolding.com

Diversified Wealth Strategies, LLC
(315) 446-5000
divwealth.com

D-K Manufacturing Corp.
(315) 592-4327
d-kmfg.com

DL Manufacturing
(315) 463-7348
dlmanufacturing.com

Dupli Envelope & Graphics
(315) 472-1316
duplionline.com

Eagle Metalcraft, Inc.
(315) 437-8323
eaglemetalcraft.com

Eaton Crouse-Hinds LLC
(315) 477-7000
eaton.com/us/en-us.html

Edward Jones Investments
(315) 252-2311
edwardjones.com/
christopher-rheaume

EHS Risk Management
(518) 281-3399
ehs-riskmanagement.com

EJ
(315) 699-2601
ejco.com

EMCom, Inc.
(315) 255-5300
em-com.com
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EMCOR Services Betlem
(315) 437-5551
emcorbetlem.com

Emerge
(800) 734-8812
emerge360.com

Empire Polymer Solutions
(315) 400-3197
empirepolymersolutions.com

ENGIE Resources
(315) 264-1025
engieresources.com

Equitable Advisors
(315) 425-6317
equitable.com

P peico

Excellus BlueCross BlueShield
(315) 671-6400
excellusbcbs.com

Excellus BlueCross
BlueShield, Utica Reg.
(315) 798-4200
excellusbcbs.com

Excellus Health Plan, Inc.
(585) 454-1700
excellusbcbs.com

F.X. Matt Brewing Co., Inc. /
Saranac

(315) 624-2490

saranac.com

Falk Precision, Inc.
(315) 437-4545
falkprecision.com

Falso Industries, Inc.
(315) 463-0266
falsoindustries.com

Federated Insurance
(800) 533-0472
federatedinsurance.com

Feldmeier Equipment Inc.
(315) 454-8608
feldmeier.com

Felix Schoeller North America
(315) 298-5133
felix-schoeller.com

Filtertech, Inc.
(315) 682-8815
filtertech.com

PUTTING PEWER TO WORK

in Central New York since 1955

PELCO COMPONENT TECHNOLOGIES provides an extensive range of standard items, innumerable
customizable solutions and superior personal service. Engineers and project managers, OEMs and
innovators are Putting Power to Work with reliable electronic components from Pelco.

info@pelcocaz.com ¢ Tel

W)
. D

—

: 855 227 3526 « www.pelcocaz.com

510800213-01

EDITION 12 CENTRAL UPSTATE MFG. 39


www.pelcocaz.com
www.emcorbetlem.com
www.emerge360.com
www.empirepolymersolutions.com
www.engieresources.com
www.equitable.com
www.excellusbcbs.com
www.excellusbcbs.com
www.excellusbcbs.com
www.saranac.com
www.falkprecision.com
www.falsoindustries.com
www.federatedinsurance.com
www.feldmeier.com
www.filtertech.com
http://www.felix-schoeller.com

Q MEMBER DIRECTORY

Firley, Moran, Freer & Eassa,
CPA, P.C.

(315) 472-7045

fmfecpa.com

Flex-Hose Co. Inc.
(315) 437-1611
flexhose.com

Fluid Power Sales, Inc.
(315) 638-7111
fluidpowersales.com

Frazer and Jones Company
(315) 468-6251
frazerandjones.com

Freed Maxick CPAs
(585) 271-2300
freedmaxick.com

Fulton Companies
(315) 298-5121
fulton.com

FustCharles
(315) 446-3600
fustcharles.com

FuzeHub
(518) 768-7030
fuzehub.com

G.A. Braun, Inc.
(315) 475-3123
gabraun.com

Gaylord Archival
(315) 457-5070
gaylord.com

Gear Motions,
Syracuse Operations
(315) 488-0100
gearmotions.com
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Gilligan’s Ice Cream
(607) 674-4000
gilligansicecream.com

Giovanni Foods
(315) 457-2373
giovannifoods.com

Gleason-Avery
(315) 253-7396
gleasonavery.com

Golden Artist Colors, Inc.
(607) 847-6154
goldenpaints.com

Gorney Marketing LLC
(315) 382-6239

Growth Mode Technologies LLC

(315) 333-0999
localitdept.com

H.W. Naylor Co., Inc.
(607) 217-0011
drnaylor.com

Hardinge Inc.
(607) 734-2281
hardinge.com

Hartman Enterprises Inc.
(315) 363-7300
hartmanenterprises.com

Haun Welding Supply Inc.
Haun Specialty Gases
(315) 463-5241
thehaunedge.com

Haylor, Freyer & Coon, Inc.

(315) 451-1500
haylor.com

Hayner Hoyt Corporation
(315) 455-5941
haynerhoyt.com

HealthWay Family of Brands®

(315) 298-2904
healthway.com

Hidden Level
(315) 238-5137
hiddenlevel.com

Higgins Supply Co.
(607) 836-6474
higginssupply.com

Hollowick, Inc.
(315) 682-2163
hollowick.com

HP Hood LLC
(315) 363-3870
hood.com

HPG Partners, LLC
(315) 345-8797
hpgpartners.com

Huen New York, Inc.
(315) 432-5060
huenelectric.com

Huhtamaki, Inc.
(315) 593-5311
us.huhtamaki.com

0 ICM Controls
(315) 233-5266
icmcontrols.com

ICS
(315) 446-5321
icsnewyork.com

Ignite Long Island
ignitelongisland.org

Indian Springs Manufacturing Co., Inc.

(315) 635-6101
indiansprings.com
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Indium Corporation
(315) 853-4900
indium.com

Industrial Fabricating Corp.
(315) 437-3353
industrialfabricating.com

Industry Video Productions
(845) 558-0766
industryvideo.com

INFICON
(315) 434-1100
inficon.com

Instron Corporation
(607) 770-4945
instron.com

Integrated Business
Ventures Inc.

(585) 749-2266
integratedbv.com

Integrated Strategic
Systems, Inc.

(315) 436-4044
isscny.com

InteliEQ
(888) 808-4468
intelieq.life

Intertek
(607) 753-6711
intertek.com

iSpice Foods
(607) 597-5977

ITT Goulds Pumps
(315) 568-2811
gouldspumps.com

J.E. Miller, Inc.
(315) 437-6811
jemiller.com

J.M. Murray
(607) 756-9913
jmmurray.com

JADAK, a Novanta Company
(315) 701-0678
jadaktech.com

Jamestown Container
Companies

(585) 254-9190
jamestowncontainer.com

ispicefoods.com

UGG TANIE  UNTIL WE CAN PREVENT
= o = THESE ATTACKS,

315-720-4186
X
info@armouredone.com

www.armouredone.com

o
[a V)"l

386 N Midler Ave Syracuse,
NY 13206

ABOUT US

The mission of Armoured One is to save lives,
and our vision is to provide active shooter
security in every school. We offer a range of
services aimed at enhancing school safety,
including security vulnerability assessments,
active shooter training for staff, and
hardening solutions for glass. Our hardening
solutions include the installation of 23 MIL
shooter attack film and fortified glass options,
all designed to increase the security and
resilience of school environments.
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Jefferson County Economic
Development (JCED)

(315) 782-5865

jcida.com

JMA Wireless
(315) 431-7100
jmawireless.com

JPW Structural
Contracting, Inc.
(315) 432-1111
jpwcompanies.com

JUMO Process Control, Inc.
(315) 437-5866
jumousa.com

K Tooling
(607) 563-1101
ktooling.com

Kelly’s Choice LLC
(315) 710-0080
kellyschoice.org

Key Bank N.A.
(315) 470-5442
key.com

Kilian Manufacturing Corp.,
A Regal Rexnord Brand
(315) 432-0700
kilianbearings.com

Kimberly Clark Corporation
kcprofessional.com/en-us

Kishmish, Inc.
(315) 478-8172
kishmish.com

Knowles Precision Devices
(315) 655-8710
knowlescapacitors.com

42 CENTRAL UPSTATE MFG. EDITION 12

Kris-Tech Wire Company, Inc.
(315) 339-5268
kristechwire.com

Le Moyne College
(315) 445-4120
lemoyne.edu

Liberty Tabletop — Sherrill
Manufacturing, Inc.

(315) 280-0727
libertytabletop.com

Liland Global
(315) 432-0745
lilandglobal.com

Lockheed Martin Rotary
and Mission Systems
(315) 456-0123
lockheedmartin.com

Loretto
(315) 469-5570
lorettocny.org

Lotte Biologics
(315) 432-2121
lottebiologics.com/en

M&T Bank
(315) 424-4582
mtb.com

Mack Studios
(315) 252-7542
mackstudios.com

Mackenzie Hughes LLP
(315) 474-7571
mackenziehughes.com

Maine Employers Mutual
Insurance Company (MEMIC)
(207) 791-3300

memic.com

Marquardt Switches Inc.
(315) 655-8050
us.marquardt.com

Matrix Communications
(315) 857-6990
matrixcommunications.com

Mclintosh Box &
Pallet Co. Inc.
(315) 446-9350
mcintoshbox.com

Merlin Mold &
Manufacturing, Inc.
(315) 697-3924
merlinmoldmfg.com

Metal Solutions
(315) 732-6271
metalsolutionsinc.com

Metalico
(315) 463-9500
metalico.com

Micron Technology
(208) 368-4000
micron.com

Microwave Filter Company, Inc.
(315) 438-4700
microwavefilter.com

Midstate Spring, Inc.
(315) 437-2623
midstatespring.com

Midwest Metrology
(616) 450-3744
midwestmetrology.com

Mitten Fluidpower Corporation
(315) 437-7563
mittenfluidpower.com
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Mitten Manufacturing, Inc.
(315) 437-7564
mitten-manufacturing.com

Mohawk Valley Community College
(315) 792-5300
mvcc.edu

Mohawk Valley EDGE
(315) 338-0393
mvedge.org

Momentive Performance Materials
(800) 295-2392
momentive.com

Morse Manufacturing Co., Inc.
(315) 437-8475
morsedrum.com

Murphy and Nolan, Inc.
(315) 474-8203
murphynolan.com

N.ET. & Die, Inc.
(315) 592-4311
netanddie.com

NALCO Water, An Ecolab Company
(800) 288-0879
nalco.com

National Botanical Company
(315) 877-5710

National Grid
(315) 474-1511
nationalgridus.com

SAVE THE DATE

The 2024 New York State Innovation Summit
October 28 - 29, 2024 | The Oncenter, Syracuse, NY

Sold-out events. Bustling exhibition halls. Insights from industry leaders.
If you've been to a New York State Innovation Summit before, get ready
for an experience that will be bigger and better than ever. Last year's
Summit featured nearly 100 exhibitors, 50+ speakers, 500+ attendees,

and $500K in funding.

If you haven't been to a Summit yet, what are you waiting for? Innovation
doesn't just happen. It takes risk-taking, collaboration, and persistence.
To power innovation, New Yorkers are leveraging assets funded by
NYSTAR, Empire State Development's Division of Science, Technology,
and Innovation. At the Summit, you'll not only meet these assets but also
connect with manufacturers and support services essential for fostering
innovation and growth. Join us and unlock a world of opportunities.

Learn more at

Attendee and exhibitor registration

will open Summer 2024.

Natrium Products, Inc.
(607) 753-9829
natrium.com

Naturally Lewis (Lewis County
Economic Development, LCIDA)
(315) 376-3014
naturallylewis.com

Naughton and Associates Inc.
(315) 426-7834
naughtonnet.com

NBT Bank
(315) 475-0826
nbtbank.com

NIDEC Corporation
(315) 438-2730
nidec.com/en
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NOCO Energy Corp
(716) 614-1287
noco.com

Northland Communications
(315) 671-6200
northland.net

Novelis
(315) 349-0121
novelis.com

Nucor Steel Auburn, Inc.
(315) 253-4561
nucor.com

NYMAT Machine Tool Corp
(585) 248-8200
nymat.com

NYSERDA
(518) 862-1090
nyserda.ny.gov

[ O. W. Hubbell and Sons
(315) 736-8311
whyrust.com

OCM BOCES
(315) 433-2600
ocmboces.org

OneGroup
(315) 457-1830
onegroup.com

Oneida Air Systems, Inc.
(315) 476-5151
oneida-air.com

Oneida Molded Plastics, LLC
(315) 363-7990
oneidamoldedplastics.com

Oneida Warehousing LLC
(800) 947-1523
oneidawarehousing.com
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Ongweoweh Corp
(607) 266-7070
ongweoweh.com

Onondaga Community College
(315) 498-2622
sunyocc.edu

Onondaga County Industrial
Development Agency (OCIDA)
(315) 435-3770

ongoved.com

Onondaga County Water Authority
(315) 455-7061
ocwa.org

Operations Excellence, LLC
(315) 480-5515
operationsxcellence.com

OptiPro Systems
(585) 265-0160
optipro.com

E Pacemaker Steel
and Piping Company
(315) 724-6225
pacemakersteel.com

Pall Trinity Micro Corporation
(607) 753-6041
pall.com

PaperWorks Industries
(315) 638-4355
onepaperworks.com

Patrick DiCerbo —
Northwestern Mutual
(518) 690-7961
patdicerbo.com

Pelco Component Technologies
(315) 655-8476
pelcocaz.com

Perimetek Pest Management, Corp
(315) 698-3921
perimetek.com

Power Management
(585) 249-1360
powermgt.com

Powers Wealth Management,
UBS Financial Services

(315) 473-7117
ubs.com/fa/colettepowers

Print Solutions Plus, Inc.
315-516-1131
pspinc247.com

Progress Industries at

The Arc, Oneida-Lewis Chapter
(315) 927-0231
thearcolc.org/business-enterprises

Pyrotek Inc.
(607) 756-3050
pyrotek.com

Bl QubicaAMF Worldwide
(315) 376-9204
qubicaamf.com

A R. B. Woodcraft Inc.
(315) 474-2429
rbwoodcraft.com

Ralph W. Earl Company, Inc.
(315) 454-4431
rwearl.com

Ramboll Americas Engineering
Solutions, Inc.

(315) 637-2234

ramboll.com

Refrigerated Transport
Electronics, Inc.

(607) 836-8954
rte-usa.com


www.noco.com
www.northland.net
www.novelis.com
www.nucor.com
www.nymat.com
nyserda.ny.gov
www.whyrust.com
www.ocmboces.org
www.onegroup.com
www.oneidamoldedplastics.com
www.oneidawarehousing.com
www.ongweoweh.com
www.sunyocc.edu
www.ongoved.com
www.ocwa.org
www.operationsxcellence.com
www.optipro.com
www.pacemakersteel.com
www.pall.com
www.onepaperworks.com
www.patdicerbo.com
www.pelcocaz.com
www.perimetek.com
www.powermgt.com
www.ubs.com/fa/colettepowers
www.pspinc247.com
www.thearcolc.org/business-enterprises
www.pyrotek.com
www.qubicaamf.com
www.rbwoodcraft.com
www.rwearl.com
www.ramboll.com
http://www.oneida-air.com
http://www.rte-usa.com

Revere Copper Products Inc.
(315) 338-2022
reverecopper.com

RFP Construction Advisors Corp.
(315) 345-9967

RIT Center of Excellence in Advanced
& Sustainable Manufacturing

(585) 475-6098
rit.edu/sustainabilityinstitute/
applied-research

Riverhawk Company
(315) 768-4855
riverhawk.com

Roth Global Plastics Inc.
(315) 475-0100
roth-usa.com

Ruston Paving Co., Inc.
(315) 437-2533
rustonpaving.com

S.R. Sloan, Inc.
(315) 736-7730
srsloan.com

Saab, Inc.
(315) 445-5009
saab.com

Schneider Packaging
Equipment Co., Inc.
(315) 676-3035
schneiderequip.com

Science Academies of New York
(315) 403-0734
sany.org

SHAPE YOUR FUTURE WITH

THE TEAM AT

Located in

Scientific Tool Company, Inc.
(315) 431-4243

Secure Network Technologies Inc.
(833) 974-0015
securenetworkinc.com

Securelt Tactical Inc.
(315) 433-1215
secureittactical.com

Selflock Screw Products
(315) 541-4464
sspmfg.com

Sellco Industries Inc.
(607) 756-7594
sellcoinc.com

CURRIER

, we’re looking for motivated

individuals to serve the plastics industry. We encourage

our team members by providing :

,and

Interested in working for a company that was

voted

by Plastics News?

CURRIERPLASTICS.COM
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www.currierplastics.com
www.reverecopper.com
www.rit.edu/sustainabilityinstitute/applied-research
www.riverhawk.com
www.rustonpaving.com
www.saab.com
www.schneiderequip.com
www.sany.org
www.securenetworkinc.com
www.secureittactical.com
www.sspmfg.com
www.sellcoinc.com
http://www.roth-usa.com
www.srsloan.com

Q MEMBER DIRECTORY

Semikron Danfoss
(315) 203-8007
semikron-danfoss.com

Seneca Falls Specialties &
Logistics Company, Inc.
(315) 568-4139

sfslog.com

Site-Seeker, Inc.
(315) 732-9281
site-seeker.com

SMV Recruiting, LLC
(315) 557-8181
smvrecruiting.com

Solvents & Petroleum Service, Inc.

(315) 454-4467
solventsandpetroleum.com

Special Metals, LLC
(315) 798-2900
specialmetals.com

Sportsfield Specialties, Inc.
(607) 746-8911
sportsfield.com

SRC, Inc.
(315) 452-8000
srcinc.com

SRCTec, LLC
(315) 452-8700
srcinc.com

Stafkings
(607) 772-8080
stafkings.com

Stickley, Inc., L. & J.G.
(315) 682-5500
stickley.com
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Sturges Manufacturing
Company, Inc.

(315) 732-6159
sturgesmfgco.com

SUNY Morrisville
(315) 684-6000
morrisville.edu

SUNY Oswego
(315) 312-2500
oswego.edu

SUNY Upstate Medical University
(315) 464-5540
upstate.edu

Syracuse City School District
(315) 435-4499

Syracuse Label
(315) 422-1037
syrlsp.com

Syracuse Regional Airport
Authority (Hancock)

(315) 454-3263
syrairport.org

Syracuse University
(315) 443-1870
syracuse.edu

SyracuseCoE, Syracuse Center
of Excellence in Environmental
& Energy Systems

(315) 443-4445
syracusecoe.syr.edu

Sysco Syracuse, LLC

(315) 672-7000
sysco.com/contact/contact/
our-locations/syracuse

Tactair Fluid Controls, Inc.
(315) 451-3928
tactair.com

Taro Manufacturing Co., Inc.
(315) 252-9430
taromfg.com

TDO
(315) 425-5144
tdo.org

Technology Alliance of
Central NY (TACNY)
(315) 415-6615
tacny.org

TERACAI
(315) 883-3500
teracai.com

Tessy Plastics Corp.
(315) 689-3924
tessy.com

The Bonadio Group
(315) 476-4004
bonadio.com

The Carpet & Rug Institute
(703) 875-0634
carpet-rug.org

The Eraser Company, Inc.
(315) 454-3237
eraser.com

The Fountainhead Group, Inc. (FGI)

(315) 736-0037
thefountainheadgroup.com

The Raymond Corporation
(607) 656-2311
raymondcorp.com

The Raymond Corporation
— Raybuilt Division

(315) 463-4776
raymondcorp.com


www.sfslog.com
www.smvrecruiting.com
www.solventsandpetroleum.com
www.specialmetals.com
www.sportsfield.com
www.srcinc.com
www.srcinc.com
www.stafkings.com
www.stickley.com
www.sturgesmfgco.com
www.morrisville.edu
www.oswego.edu
www.upstate.edu
www.syrlsp.com
www.syrairport.org
www.syracuse.edu
syracusecoe.syr.edu
www.sysco.com/contact/our-locations/syracuse
www.tactair.com
www.taromfg.com
www.tdo.org
www.tacny.org
www.teracai.com
www.tessy.com
www.bonadio.com
www.eraser.com
www.thefountainheadgroup.com
www.raymondcorp.com
www.raymondcorp.com
http://www.semikron-danfoss.com
http://www.site-seeker.com
http://www.carpet-rug.org

The Raymond Corporation
Parts Distribution Center —
E. Syracuse

(315) 463-5000
raymondcorp.com

The Whiting-Turner
Contracting Company
(610) 366-0600
whiting-turner.com

Thompson & Johnson Equip.

Co., Inc.
(315) 437-2881
thompsonandjohnson.com

Trimble Services LLC
(315) 963-2559
trimbleservices.com

TTM Technologies, Inc.
(315) 432-8909
ttm.com

Twin Rivers Paper Company
(315) 823-2300
twinriverspaper.com

U.S. Materials
Handling Corporation
(315) 732-4111
usmhcorp.com

Unimar, Inc.
(315) 699-4400
unimar.com

Unison Industries
(607) 335-5000
unisonindustries.com

United Auto Supply Inc.
(800) 772-1667
unitedautosupply.com

FOUNDED IN 1897.

STILL FOUND RIGHT
HERE IN SYRACUSE.

Cathedral Candle Company is
honored to celebrate over 125
years of candle manufacturing in
Central New York.

i athedralL

CANDLE COMPANY

SYRACUSE, NY - SINCE 1897

CathedralCandle.com

$10800508-01

All Seasonings

INGREDIENTS, INC.

Proudly serving the foodservice, manufacturing, and retail
industries with high quality products, competitive pricing,
and creative flavor solutions.
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$10821692-01
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www.cathedralcandle.com
www.allseasonings.com
www.raymondcorp.com
www.thompsonandjohnson.com
www.trimbleservices.com
www.ttm.com
www.twinriverspaper.com
www.usmhcorp.com
www.unimar.com
www.unisonindustries.com
www.unitedautosupply.com
http://www.whiting-turner.com

”51.5. Materials Handling

Helping companies lift it, move it and store it since 1956

Service « Rentals - Parts
Sales - Engineering - Consulting

6624 JOY RD, EAST SYRACUSE, NY
2231 ROUTE 5, UTICA, NY

(315) 732-4111 SALESINFO@USMHCORP.COM

Visit: www.usmhcorp.com
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United Radio
(315) 446-8700
unitedradio.com

Universal Metal Works
(315) 598-7607
universalmw.com

UPSCO, Inc.
(315) 497-1070
upscoinc.com

Usherwood Office Technology
(315) 472-0050
usherwood.com

USI Insurance Services
(585) 736-5880
usi.com

Utica City School District
(315) 792-2222
uticaschools.org

Vetted Tech Inc.
(315) 802-6505
vetted3d.com

Vicks, Inc.
(315) 736-9344
vicks.biz

VIP Structures
(315) 471-5338
vipstructures.com

Visual Technologies
(315) 423-2000
visualtec.com

Volpi USA
(315) 255-1737
volpi-group.com


www.usmhcorp.com
www.unitedradio.com
www.universalmw.com
www.upscoinc.com
www.usherwood.com
www.usi.com
www.uticaschools.org
www.vetted3d.com
www.vicks.biz
www.vipstructures.com
www.visualtec.com
http://www.volpi-group.com

Waygate Technologies,

a Baker Hughes company

(315) 554-2000
bakerhughes.com/waygate-technologies

Wells College
(315) 364-3264
wells4.me/workforce

Wells Fargo
wellsfargo.com

WestRock — Solvay Mill
(315) 484-9050
westrock.com/en

Worboys Turner LLC
(585) 750-7209

Workplace Learning System LLC
(716) 725-2804
workplacelearningsystem.com/
content/default.aspx

Worthington Steel
(315) 356-7424
worthingtonsteel.com

Wynn Automation
(315) 236-4070
wynnautomation.com

XTO, Incorporated
(315) 451-7807
xtoinc.com

Xylem, Inc.

(315) 258-4949
unitedstates.xylemappliedwater.
com/brands

Discover Success with HF &C!

Elevate your position in the national
manufacturing arena with Haylor Freyer &
Coon as your trusted consultant!

Benefit from our tailored solutions:

»lnsurance Coverages

* Risk-Management

» Employee Benefits

* Compliance Assistance

Partner with HF&C for expert guidance and
unparalleled support.

Contact us today!

315-451-1500 www.haylor.com

$10838430-01

: ;.,.;? = \‘&' ‘g‘.: -

’A VISUAL
W/ TECHNOLOGIES
AUDIO, VIDEO & CONFERENCING

SOLUTIONS
INSTALLATIONS
Conference Rooms Galas & Award Dinners
Huddle Spaces Corporate Events
Auditoriums Fundraisers
Classrooms & Lecture Halls Sales Presentations

Do

TEHI R 0

STREAMING  PRODUCTIONS INTEGRATION SALES & RENTALS

(315) 423-2000 VISUALTEC.COM
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www.haylor.com
www.visualtec.com
www.bakerhughes.com/waygate-technologies
www.wells4.me/workforce
www.wellsfargo.com
www.westrock.com/en
www.workplacelearningsystem.com/content/default.aspx
www.worthingtonsteel.com
www.wynnautomation.com
www.xtoinc.com
unitedstates.xylemappliedwater.com/brands
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A robot trainer at Schneider Packaging Equipment Company. AMELIA BEAMISH
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Partner with us to build
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'
living the good life in CNY

th ls ls toward a brighter future at
ThisISCNY.com
Scan To Visit
\ 4
And follow us on social for more
E R E I N c d ﬁ facebook.com/thisiscny
instagram.com/thisiscny

This is CNY supports thriving local
businesses and economic development

-
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www.thisiscny.com

The Manufacturers Association
5788 Widewaters Parkway
Syracuse, NY 13214

The New York State
Manufacturers Intermediary
Apprenticeship Program (MIAP)

MIAP is sponsored by MACNY, The Manufacturers
Association, the Alliance Partners, and the New York
State Department of Labor. The program makes it &)
easy for companies to identify training and education <
mentors, source related technical instruction, develop

curriculum, and establish New York State Registered

Apprenticeships.

A Proven Method for Workforce Expansion

MIAP is a business-led approach targeted at raising the skill levels of manufacturing
workers and creating distinctive career pathways - while filling a crucial need within the
industry. Benefits of starting a Registered Apprenticeship program include:

¢ Talent pipeline e Quality work
e Cost savings * Reputation
e High worker satisfaction e Quantifiable return on investment

Grow Your Workforce
Get Started Today! NYS REGISTERED APPRENTICESHIP

Scan the QR code We make it easy for you to attract and train workers
to learn more. through an established New York State Registered
Apprenticeship program.

THE MANUFACTURERS ALLIANCE %/7

Intermediary Apprenticeship Program
nysap A (ind The Manufacturers Assoclation

510840371-01


www.nysapprenticeship.org
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